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CAW Local 222 Proudly Serving Our Members For 75 Years 1937-2012 


Members gather outside the Local 222 


Union Hall during the five-month 
strike at General Motors in 1955-56. 
This strike is only one of the major 
events in our long history that is 
covered in the new commemorative 
book celebrating the 75th anniversary 
of Local 222. Please see page seven for 
more details about the book and how 
to obtain your copy. 


Founded In 1937, March 2 Marks 
The 75th Anniversary Of 
CAW =TCA 
LOCAL 222 


PRESIDENT’S REPORT 


We Need Unions Today 
As Much As We Did 


75 Years Ago 


eb. 3/12 dawned as another dark day 
for workers and their families who 
rely on good-paying manufacturing 
jobs here in Canada, as this was the 
day that Electro-Motive Diesel (Cater- 
pillar) announced the plant closure in London. 
What a disgusting act on the part of Caterpillar, 
throwing 465 workers to the unemployment 
line, followed by the additional 1,700 who were 
employed as a result of spinoff jobs. 

Remember this arrogant, disrespectful 
company had locked out the members of CAW 
Local 27 on Jan. 1/12 while our Union was 
attempting to negotiate a new, fair collective 
agreement. Caterpillar had demanded major 
concessions of these workers (as reported in 
the February Oshaworker) at a time when 
the company was reporting profits of $5-bil- 
lion. When our Union and these members re- 
jected these unreasonably aggressive cuts, the 
workers were locked out. 

During this five-week lockout, the CAW on 
numerous occasions attempted contact with 
the company in order to get back to the bar- 
gaining process, but the calls were ignored. 
Caterpillar had no intention of bargaining a 
collective agreement; their plan from day one 
was to close this Canadian operation and move 
it to the United States. What a tragic situation 
for these workers and their families. 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
CEVA Logistics Supplier Park (Oshawa) 
Americus Logistics (Ajax) 
syncreon Supplier Park (Oshawa) 
Armada Toolworks (Lindsay) 
AGS Automotive (Oshawa) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

Mills Motors Buick GMC (Oshawa) 
Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Kerr Industries (Oshawa) 
Aditya Birla Minacs (Oshawa) 
Columbus McKinnon (Cobourg) 
Auto Warehousing Canada Supplier Park 
(Oshawa) 

Abednego Environmental (Oshawa) 
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President - Chris Buckley 
Financial Secretary — Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide - Phil Goodwin 


Editor 
Joe Sarnovsky 


The Oshaworker is published by Local 222 of the 
National Automobile, Aerospace, Transportation 

and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
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When will our governments put policies in 
place that would help avoid this kind of attack 
on Canadian workers and their jobs? 

The Investment Canada Act must be re- 
visited as far too long, these multi-nationally 
owned companies have purchased our Can- 
adian workplaces only to demand huge con- 
cessions of workers, or to come in, close 
down the workplace and move out of our 
country. When huge corporate tax breaks are 
afforded to companies, maintaining Canadian 
jobs must also be part of the deal. 

Working Canadians deserve better. The 
devastation of our manufacturing sector must 
be stopped before it’s too late. At the time of 
writing, our Union is attempting to negotiate a 
plant closure agreement in London that would 
afford these workers and their families as 
much comfort as possible. 


A Milestone For Our Union 

This month we celebrate the 75th anniver- 
sary of CAW Local 222. This is an opportunity to 
proudly celebrate our past, reflect on our many 
accomplishments and understand the chal- 
lenges we have faced as well as those ahead of 
us. March 2, 1937 not only marked the start of 
our Local Union but also the birth of industrial 
unionism throughout our country. 

Today, 75 years after our inception, we 
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continue to confront all-too-many of the same 
issues our parents and grandparents faced 
during their working lives. With each gain we 
make through our collective bargaining pro- 
cess, we run into corporations that attempt to 
eliminate our progress and governments that 
want to neutralize it through legislation. 
Although our members were not respon- 
sible for the near-collapse of the company dur- 
ing the 2009 auto crisis, governments forced 
major concessions upon autoworkers, both 
active and retired, in order for General Mo- 
tors to receive necessary financial aid. More 
recent examples of government interference 
include the threatened back-to-work legisla- 
tion of the Air Canada workers only 16 hours 
into their legal strike; and shortly afterwards, 
Canada Post workers who were locked out by 
their employer--a Crown Corporation--while 
their union was attempting to negotiate a new 
collective agreement. They were legislated 
back to work while the government dictated 
the terms of their new collective agreement, 
resulting in an agreement that provided less 
than what the employer originally offered. It 
has never been more evident that we must be 
involved in the political arena in order to re- 
sist the government’s agenda to take away our 
hard-fought gains. 
see WE NEED - page 3 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Updating GM Plant Population 


urrent GM Plant Population as of 
Feb. 13/12: 


Production 
@ Active: 3,565 (includes 90 
Trades working in Production 
and 257 SWEs) 
@ Layoff: 16 on 1C and 207 SWEs 
@ Sick leave: 175 
@ LOA: 6 
@ Total = 3,969 


Skilled Trades 
@ Active: 538 
@ Layoff: 191 (includes 101 on the street and 

90 working in Production). Of the 101 on 

the street, 29 Trades members are grow-in 

applicants who have waived their recall as 
they wish to stay on layoff until their grow- 
into-retirement starts. 

@ Sick Leave: 15 

m@ LOA: 6 

@ Total = 750 

On the Trades side of the house, we pres- 
ently have no members who have applied to 
work in Production. 

As you can see by the plant population, 
more Trades have been recalled to their trade. 
As a Union we are determined to continue to 
work on ways to bring more members off of 


layoff and return to their trade. Skilled Trades 
Chairperson Ron Svajlenko and his entire 
trades committee should be commended for 
this, as they have and will continue to find 
ways to bring trades back to work. 

On a positive note, GM St. Catharines has 
recalled about 42 members back to their lo- 
cation as a result of additional production of 
GF6 transmission. There were 24 members 
from here who accepted the recall, with an- 
other five members who declined and will stay 
in Oshawa. Some of these recalled members 
have been working in Oshawa close to 10 
years and I would like to wish them all the best 
as they return to St. Kitts. 

As a result of these recalls we will be seeing 
SWEs return to backfill the jobs of the mem- 
bers leaving Oshawa. 

On Feb. 3/12 Caterpillar announced that 
they would be closing its London Electro-Mo- 
tive plant after they locked out 465 workers on 
Jan 1st. Our National President Ken Lewenza 
made it very clear in a statement released 
to the press that this company, that made 
$4.9-billion in annual profits, the highest in 
the company’s 86-year history, provoked this 
crisis and knew full well the Canadian workers 
would not accept across-the-board conces- 
sions in excess of 50 per cent. 

Not only are 465 families affected by the 


closure, but there are also 
another 1700 workers who 
will be out of work as result 
of spinoff jobs tied dir- 
ectly to its operations. 
The governments of 
the day must act on these 


situations as we cannot MOFFATT 
lhavertareind: conan GM SHOP 
ave foreign companies SONTEE 


come into our country 
and take over locations, 
with no commitment to Canadian jobs. 

GM will be bringing post-secondary stu- 
dents in our plant this year to function as SVRs 
and allow seniority members to have addi- 
tional time off beyond the summer shutdown, 
which is tentatively scheduled for the weeks of 
July 2 and July 9/12. 

The numbers of student SVR requirements 
has not been determined as of yet. Any post- 
secondary students who are currently enrolled 
full-time in college or university programs, re- 
turning to school in the fall of 2012 can apply 
until March 21/12 at www.workopolis.com. 
Look for the General Motors of Canada Sum- 
mer Student Program. 

As always, I can be reached at 905-644- 
2480, mike radio 2480 or by e-mail at greg. 
moffatt@gm.com. 

In Solidarity. 


CHAIRPERSON 


We Need Unions Today As Much As We Did 
15 Years Ago - continued from page 2 


We must always remember that we 
formed our Union because we could not de- 
pend on employers to provide us with dig- 
nity within the workplace, a measure of se- 
curity and a proper standard of living. Over 
the years we have made impressive gains 
where we could but our objectives remain 
far from complete. Today, as a result of the 
global financial meltdown that workers and 
our Union did not create, our past gains are 
constantly under attack. We need Unions to- 
day as much as we ever did. 

We will always be grateful towards our 
retired Sisters and Brothers, as they are re- 
sponsible for making our Union as great as 
it is today. These members and their families 
made huge sacrifices over the years while 
laying the foundation of the great Union, 
which we must continue to protect and 
build. 

We must mobilize and organize as never 
before, in an attempt to strengthen our de- 
clining auto and manufacturing industry, 


demanding governments play an active role 
as well. Unfair trade policies have contrib- 
uted to our industry's decline, not only in 
auto but within Canada’s manufacturing 
sector as a whole. Hundreds of thousands 
of good-paying jobs have been lost across 
our country. Free trade has not been the 
answer. Working Canadians must demand 
Fair Trade agreements be negotiated by our 
government: trade agreements that gener- 
ate good-paying Canadian jobs that stimu- 
late our economy, not minimum wage pos- 
itions with no sense of security or spending 
power. We must continue to press for this to 
help secure the futures of our children and 
grandchildren. 

Our collective bargaining strength is 
based on our internal organization and mo- 
bilization. It is also influenced by the more 
general climate around us in terms of Can- 
ada’s laws, policies, the economy and social 
attitudes. Furthermore, our lives extend 
beyond collective bargaining and the work- 
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place. We must continue to concern our- 
selves with issues such as affordable hous- 
ing, taxation, education, health care, the 
environment and the international economy. 
Social Unionism means unionism which is 
rooted in the workplace but understands 
the importance of participating in and influ- 
encing the general direction of society. 

Although over the last several years we 
have been faced with some extreme chal- 
lenges, and there will be many more to 
come, it should give us great pride to reflect 
on our rich history as a Union. As we move 
forward, we must reaffirm our commitment 
to social unionism and continue to be polit- 
ically active, specifically surrounding those 
issues that affect the quality of life for our 
members, their families and those who are 
less fortunate than ourselves. 

To the Membership of CAW Local 222, 
Happy 75th Anniversary. It is an absolute 
honour and privilege to represent this mem- 
bership as your President. 
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FINANCIAL SECRETARY’S REPORT 


Local’s Future Is 
Reflected In Our Past 
As We Celebrate 75 Years 


hile reading some old docu- 
ments and reflecting on our Lo- 
cal’s history, I found that many 
of the adversaries and struggles 
we face today come from the 
same ideology of the right-wing corporate and 
political world that our brothers and sisters 
faced in the past. Reminds me of the old say- 
ing, that the more things change, the more 
they stay the same. 

We must give credit to our past brothers 
and sisters who had the courage to stand up 
for a measure of decency and dignity in our 
workplaces and also in society. The right to 
join a trade union and bargain collectively 
was not an easy task in 1937, as then Premier 
Mitch Hepburn had taken a direct involvement 
in his opposition to industrial unions with the 
fear that the organization of the auto industry 
would spread to mining and other industries 
of the time. 

Imagine the government of the day, with 
the support of the corporations, trying to deny 
the every-day average citizen the opportunity 
to organize and to obtain a decent standard 
of living with a little job security and a few 
benefits, all in exchange for a fair day's work. 
Shame on them. They must have thought that 
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the corporate community would crumble if 
unions were allowed to become a reality. As 
history has taught us, the exact opposite hap- 
pened. The formation of trade unions didn’t 
destroy the city of Oshawa, the surrounding 
communities or our province — they helped 
to increase the standard of living not only for 
union members but also for the communities 
we live in. 

Through past and current battles, the UAW/ 
CAW has improved the standard of living for 
our members who in turn have been able to 
look after their children, enabling them to 
be better educated, better clothed, have the 
opportunity to join sports or music organiza- 
tions, take vacations and enjoy a more desir- 
able quality of life. From the early days of 1937 
until present, our Local has not just bargained 
hours of work, working conditions and bene- 
fits. We have been at the forefront of the strug- 
gle for a better and more just society for all, 
not just the fortunate few. Our Local union ac- 
tivists, standing committee activists and many 
members are well known in our communities 
for volunteering and raising funds for every- 
thing from the United Way to Big Brothers and 
Sisters and all socially conscious organiza- 
tions in between. 
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As a Local Union, we 
must never forget our past 
struggles and victories and 
continue the battle for 
a more just workplace 
and world to live in for 


all. We are presently DALE 
faced with the corpor- MILLSON 
ity’ . | CAWLOCAL 222 
ate community's cur FINANCIAL 
rent agenda of globaliz- SECRETARY 


ation. Their ownership 
of the majority of media outlets, plus their 
control of right wing governments all help to 
push their self-serving agenda on the rest of 
us. We can be assured that as in the past 75 
years, even though we are outnumbered and 
out-funded by the multinational corporations, 
CAW Local 222 will continue to be at the fore- 
front of the fight for equity for all. 

I would like to say it’s an honour and a 
pleasure to serve our membership as an 
elected representative of CAW Local 222. It’s 
given me the opportunity to meet and become 
personal friends with many fine, dedicated, 
hard-working, socially-minded members and 
representatives. Remember our past and con- 
tinue to fight for the future. 


Make-A-Wish 
Donation 


CAW Local 222 Financial 
Secretary Dale Millson, along 
with in-plant reps Andy McNee 
and Dave Greenwood, present a 
donation from the Local’s Social 
Justice Fund to Make-A-Wish 
Canada for $10,000. 

They were also on hand to 
welcome young Miko and 

his family to the Oshawa Car 
Assembly Plant. 

Gifts were presented to Miko and 
his brothers from Local 222. 
———— eee 


FINANCIAL REPORT } 


CAW Local 222 Financial Report 
Covering The Month Of December, 2011 


Total RECEP sass. cscscdcrniinancameummanraareanates $ 710,015.49 
WOE EXPOHS6 iipteed cian terntccrtntterstecomaleanlnenbaciacond 661,204.21 
Surplus (DER) iis cosmsecrrucornnntcomadomectnndanccisa $ 48,811.28 


CAW Local 222 
Balance Sheet As At December 31, 2011 


ASSETS 


CURRENT ASSETS 


Casbissvcvse 408,977.55 


946,157.61 


Total Bank ...ccssccsscsssssssssssscsssessssssssseusssssssssssessssssseessssisssssseeessensensee 1,355,135.16 
Deposit — AW CU sssdecshsrvassssssisnancarnnvacecconestaseyssea tacavscigeetetaneensannaataesiacs 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . ‘ 12,000.00 
Short Term Investments ..........cccsssssssssssssscsssssscssssessssesseceseecassssecesseensens 1,372,185.48 
TOTAL CURRENT ASSETS 10000... cecccseseeetetetseseeseeeeseneeeeeeaeseneeteeeee 2,817,130.20 
Fixed Assets 
Land ceecccssssssssessssssessssscsesssessevensssersnsssesessesssesesasssseniasssssseenssssnease 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASSCUS sesssscssessesseaesvsasssovestssuassesvoxestavintsecceseaseendscaicenreaees _3,537,355.61 
TOTAL ASSETS.....ccccccccccssssscssscsssssssscssscssssssssssssssssssessccseesssssesseeenee 6,354,485.81 
LIABILITIES 
CURRENT LIABILITIES 
Accounts Payable iiss; sccssssssseetesissicssssscsssses cissvoa aassstevidessossocssesonscceuneasyt 421.16 
Accrued Liabilities ....ccccccccccccccscscsssecscscscscsescscssssesvsvsseseeevsvsvsesesenseeeees 1,169,436.15 
Vacation Payable: siistvivrssusiinmiensncdiiannaniinaanine —651.85 
UI Payable — Lost Time .... 12.77 
CPP Payable — Lost Time.. : 16.26 
Income Tax Payable... : 0.00 
Income Tax Payable — Lost Time .......csceseeeeeeees 48.76 
Receiver General Payable 77.79 
EHT Payable 4,712.24 
UniOn Dues Payable tessvessRsssvessescveccssvsenectssstaneseasesss rrrersectternseecccet nay 1,030.68 
AW Cag excccteacecoese test hivee ct lecsnscdstesenecsceetiebleicsseeeaaesereecssnsen 2,548.85 
Family Support .... 50,372.20 
Charitable Deduction: 2,266.79 
WCB Payable... eee —15,793.71 
Due Re:Duplate Council Fund issccccisivsscvscsssvesssatssassatasivecceccasesnesiecceaneasts —90.85 
Retired Members FUN .......c.sccsscssssessessessssessessssessessessesusaveseesseseeneeesaeens 88,606.17 
Recreation Fund.............0 5,811.10 
Lear Whitby Adjustment FUNG... cssessessccsssseseeseesecseccateneenecneetentens 0.00 
TOTAL CURRENT LIABILITIES 0000... ccceeeeeteteteeeeseeeteneeee 1,307,904.40 
TOTAL LIABILITIES 1,307,904.40 
EQUITY 
NET ASSETS 
Net:ASSetSisisintitiiencndeniacantuunnnnusannnnncnuuuarnun 4,571,959.71 
SUPUUS Fs cassszssazessessessvs sara seagpnecevons nnessneenesvseevensn srnoececceedtecccestccosssasbanssat? 474,621.70 
TOTAL NET ASSETS........ccssscsccccssssssscsssesssssssccessssssesssscerssessssesssereee 5,046,581.41 
TOTAL EQUITY . 5,046,581.41 
LIABILITIES AND EQUITY......c.c:cccccssssccssssssssssssssesssssesecssssseseesese 6,354,485.81 
~ Ms 
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CAW Local 222: Income Statement 
December 1-31, 2011 


REVENUE 

INCOME 

Membership Dues..........scsscecsssssesesseseeseesnessecseeseecseeeneeneesnesnseeesneaneesees 548,967.27 
MOMGLAEL OMS: jsa2es Sodas sayedsessvsdsseveticcctiasdsastsyishivientanasasiarblhadesbnanescedecerisittts 380.00 
Oshawa Area Skilled Trades... 80.42 
S.U.B. Receipts 0... 28,833.51 
Greenshield Recoveries.. _ 3,990.27 
Hall Maintenances s:<iessscvssseverscersesaanenerrnnna ina ieeresethe 2,533.25 
Staff Wabe ReCOveries :accicssessessssecsssssssssessstitishonnvianenesssvaannuasieeanenns 101,649.40 
Miscellaneous Collections.. ‘ 115.00 
Oshaworker.............06005 14,631.90 
PROM ve ceceeceeceresececsessceicass 8,525.00 
Soft Drinks and Vending. 129.60 
Telephone Income..... e 179.87 
TOTAL REVENUE o3cissssissssssscssssssssassssasazi vos vsvavapapseeuncveunvereanateceeenrorsiee 710,015.49 
EXPENSE 

OFFICE AND BUILDING 

Braployee Salaries s csccésséssssssscssssasssssisasasssesnsvsosssaeasastatseereeesetncenaonsee esses 41,482.54 
UL EXPeMse sec /scesvssssevssanssnveiveseesitissascaotsvevacersis 1,148.53 

CPP Expense 2,065.53 

WCB Expense.. 45,163.65 

EHT Expense .. is 1,919.50 

Other Benefits...0.ccccccccccssccsccccscsscsessssesessesssseesenees 21,793.27 

Employee Benefits and Insurance o........c eects eee 72,090.48 
Hall Expenses .....scccsessescesssssseeene 687.50 
Miscellaneous purchases_. ‘ 15,015.36 
Building Maintenance.... sassspsin sapsamn asta eseereeaanna etadeanets 13,328.67 
Telephone........sescsccrsscsscessrsseseese saystesierisessnsveigahh dveaemeyenneeecenstants 8,650.80 
Office Supplies and General Expe... 23,936.62 
Officers Expense ......c.ceee 3,352.52 
Payroll service and bank charges 7 1,262.51 
PHOLESSIONAL <a c2ccesscscsecsseseatessvacssssegusesscverscvevivesvicvenvassiabestvseanarvvawenvnedtanss 9,480.00 
Total Office and Building 00... cc cseesseseeseeseeseeesesteseesteeeeneeneens 189,287.00 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 5,056.38 

Per Capita — Durham Labour Council........ , 1,575.80 

Per Capita — Lindsay Labour Council... 29.40 

Per Capita — Northumberland Council... 3.40 

Per Capita — GM Intra Corp Council. 1,494.50 

Per Capita — CAW Assessment... we 312,052.07 

Per Capita — CAW Council... obs 5,778.01 

Total Per Capita 0... 325,989.56 
Lost Time: Wages and Benefits ..........cscecscesssessseesseecseeeseeseesneesseeaneeeseeens 56,953.27 
Lost Time Expenses M&E&H .. —14,685.86 

Lost Time Expenses — Hotels.......:cccsccssesseeeseeeeee —192.20 

Lost, Time: Expenses isis scscidivctwercaecssvasecasna neansvivcaesseescaiuaneraniniss —14,878.06 
Misc. Election Costs... 185.20 
Education voces 1,810.48 
Investors Group Trust — Staff Pension... eee 5,207.52 
Oshaworker — Printing .............. uw 54,765.45 

Oshaworker — Postage... 21,553.90 

Total Oshaworket iscsisssssssessiscessccssssstiesessnsssssssestszessbustsassssvvavarvevevesotneys 76,319.35 
PICNIC sss¢sicesses 15,190.59 
PUD Gity -ascsteerccsisescsecdaccteenioniansnnsinacads —75.00 
Welfare and donations ... 5,133.88 
Skilled Trades... 2 80.42 
Total Organizational... 471,917.21 
TOTAL EXPENSE 356c6césesccssssssssssssssassevaveneseavivsorarscsesorvavedcccaasiasivieiaaaatsie 661,204.21 
NED INCOME  jejsssstssstsssessstersasssrsssessastnnnionwaiaeamandecnnsneiss 48,811.28 
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Recent Retiree Says Thank You 


To the Executive of CAW Local 222: 

My name is Pierre Belliveau, recent GM retiree April 
2008. I would first like to thank all of those who were 
involved in the negotiations during the company re- 
structuring. I am very thankful for all I have, thanks to 
you, and the huge sacrifice the members took, to keep 
our pensions and the recently settled benefits agree- 


ment. These are very trying times to say the least, but 
a bit of comfort is GM is making good money on low 
volume. You all have a big challenge ahead to secure 
product for the Impala line. I wish you well in your 
bid to retain the flagship Chevy in Oshawa. I know this 
will involve more sacrifice, the lure of U.S. production 
cost, closing in on our advantage (the dollar, health 
care). Once again I would like to thank all of you for 
what I have today. My home is just minutes from the 


ocean. On a nice day I can see PEI as I walk the beach. 
I have all the staples nearby, a good doctor and a hos- 
pital 15 minutes away. It’s been a great four years! 

Our pension is double the local yearly income. I 
hold my head up privileged to be a GM-CAW retiree, 
pre-50 years of age. I thank you every day during my 
morning walk, knowing how very lucky I am. I know 
30 years of line work takes its toll on the body, I have 
my issues, but could walk away young enough not to 
do any more harm. 

In closing, best wishes, be sensible, be on your 
toes, during the next contract, let them know what 
Oshawa can do! 

In thanks & Solidarity 

Pierre Belliveau 

New Brunswick 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 
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Letters Of Thanks From Camaro Owners 


“Thank You” 


Hello to all the wonderful people that made 
a dream come true. 

My very first new car was a Camaro RS. 
It was many years ago in 1976 and my dad 
helped me buy it. Years have passed and 
I had to graduate to bigger cars and even 
minivans as I got married and had a family. 
Lots of water has gone under the bridge, 
the kids are grown and gone, but you all 


brought back a wonderful part of my life. 
The day I drove my new Camaro RS 
over to my Dad’s house to show him, he 
sat in his wheelchair and had the biggest 
“perma-grin” I have ever seen. That in it- 
self made my day! 
Thank you from the bottom of my heart. 
Joe Harper 
Bay City, Texas 


“Could Not Be Happier With This Car” 


I just want to thank the workers at the Osh- 
awa Assembly Plant for building such an 
awesome car for me. 

I am the very proud owner of a 2011 
Camaro Convertible (178829) and I could 
not be happier with this car. This is a life- 
time dream come true to own this car 
(since I was eight years old when the 1969 
Camaro was introduced). It’s a tough thing 


to live up to — over 40 years of anticipation 
(including the five months between order 
and delivery), but this car is unquestion- 
ably worth the wait. It has exceeded all my 
hopes of what this car would be. 

Thank you for the incredible job done 
by the men and women at Oshawa. 

Seth Rafferty 

Dover, New Hampshire 


“Best Built New Car” 


I want to say that this car (2010 Camaro #15244) is the best built of all the new cars I have 
ever purchased and being 67 years old, I have bought a few. 
I show my Camaro around the state of Texas and hope to bring it to Canada for one of 


your Camaro get-togethers. 
Thanks for building a great car. 
Bob Green 
Lumberton, Texas 


MARCH 2012 


“Greater Than 
The Sum Of 
Its Parts” 


To all the workers who work in 
the GM Build Team in Oshawa. 

I bought my Camaro in May 
2011. At first, I wasn’t sure what I 
would think of owning such a car, 
until I drove it. 

I’ve always had a passing inter- 
est in cars, but the Camaro changed 
that. I have never loved a car as 
much as I do this one. 

This car has opened doors for 
me that I would not have thought 
of otherwise. The meaning of the 
word Camaro has definitely held 
true. I have met a lot of awesome 
people, both online and in person. I 
also joined a car club which I never 
thought I would do, the H-Town 
Camaro Club based in Houston. 

If it were not for the Camaro, I 
would not have a host of new and 
great experiences to look forward 
to with my newfound friends. 

This car is truly greater than the 
sum of its parts. For that, thank you 
for all that you do. You make Chev- 
rolet “Run Deep” as well as being 
“The Heartbeat of America!” 

Thank you! 

Stan Cheevers 

Pearland, Texas 


CAW Local 222 75th Anniversary Book 


To celebrate the 75th anniversary of CAW Local 222, a special commemorative 
book has been produced titled, CAW Local 222 — A 75-Year Retrospective — 
“In Our Own Words.” This book offers a glimpse into our past featuring photos 
and stories of our major events. The stories are taken from Oshaworker 
articles and various anniversary booklets produced over the years. An excerpt 
from each decade will be featured in every issue of the Oshaworker this year. 


eT 
| if Le 


A 75-Year 
Retrospective 
“In Our Qwn Words” 


CAW Local 222 
A 75-Year Retrospective 


“In Our Own Words” 


. In 1942, Oshawa factories were converted to the war effort. Pictured above is the Twin Gunmount Gang from the General 
This 144-page 
Motors Plant in Oshawa. 


commemorative book, 

edited by Joe Sarnovsky, “The early months of 1942 showed signs of a complete changeover from peace 

is on sale at the front to wartime prone: but it was es bie April of 1942 that the last automobile 

desk of the CAW Local rolled off the line and the automotive industry turned over to complete war 

222 Union Hall. The cost production - trucks, guns and tanks. The story of the local’s members’ response 

Pie bel $45 fi was creditable, both from a union and citizens point of view. The call to arms 

2 SUGGS ot found a ready response from a great many of our members - some paying with 

members and $20 for their lives and limbs for the freedom which we now enjoy.” 

non-members. For th ose (From the commemorative booklet from the opening 
6 of the UAW Local 222 Union Hall, 1951) 

who live out of town or — Wesley Grant 

cannot come down to the President of Local 222, 1948-50 


Union Hall, please call Highlights of the 1940s 

905-723-1187 or April 1942 — Wartime production begins in Oshawa factories. 

1-800-465-5458, and April 12,1943 — First GM contract recognizing the union as exclusive bargaining agent. 
November 1943 —- Local 222’s own newspaper, the War Worker, first published. 

you can arrange for a — In early 1944, the Oshaworker was chosen as the new name. 

copy to be mailed to January 17,1944 — First issue of the Oshaworker published. 

) . f our March 9, 1944 - First UAW Canadian Skilled Trades Council meeting held in Oshawa. 

you. wn a piece 0 1946 Six-week strike at Duplate. 

history. Quantities are June 14, 1947 -— First annual Local 222 picnic held at Lakeview Park. 

limited. 1949 - 22-day strike at GM over working conditions and line speed ups. 
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Transit Expansion Bringing 


Full-Time Jobs To Westney 


he phase three expansion to our transit service in Ajax-Pick- 

ering is now being targeted for an August start-up. This will 

mean 31 new full-time operator positions for our Westney 

Division. This is great news for our part-time operators who 

have been waiting for an opportunity to move into a full-time 
job with associated benefits and pension. The new crewing will also 
make available many more prime shifts for our operators to pick 
from. 

I would also like to remind our members to ensure that their 
internal job applications are completely filled out, and make sure 
they get to Human Resources by the specified date on the job posting. 
We have had a few applications go missing through the inner office 
mail system which resulted in the employees missing out on those 


but there is a big push now to have the building 
completed in order to commence the service 
expansion. The Commission continues to look 

at alternate sites for the new Oshawa facility 
but no decision has been made to date. 

At the time of writing this article we are just 
commencing negotiations with the Commis- 
sion for a new collective agreement. We had 
been pressing for bargaining dates, but were 
given only one date in February from manage- 
ment for this round of negotiations, which is totally disrespectful on 
their part. I want to thank the membership for the unanimous en- 
dorsement of our bargaining proposals at our last unit meeting. 


JOHNSON 
DURHAM REGION 


CHAIRPERSON 
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job opportunities. 


In Solidarity. 


The construction continues to move slowly at our Ajax facility 


CEVA LOGISTICS SUPPLIER PARK UNIT CHAIRPERSON’S REPORT 


TPT Status Still An Issue At 
CEVA Logistics Supplier Park 


he Union committee has had sev- 

eral meetings over the past couple 

of months with the company in re- 

gards to the way TPTs have been 

used as full-time employees, some 
of whom have been working 40-plus hours 
since last summer. These are full-time pos- 
itions and the company is continuing to 
withhold benefits from these members. At 
the time of writing this article, the National 
Union has been brought into this. We are 
now waiting on a response from the com- 
pany in regards to where this issue goes 
from here. 

Management have to keep being re- 
minded on how to follow the plant-wide sen- 
iority list when it comes to non production 
overtime. We have a Letter of Understanding 
in place which equalizes the overtime so it’s 
fair for each member. 

The company has also been reminded on 
several occasions that they have to follow 
the correct steps of discipline. They con- 
tinue to want to skip certain steps and jump 
straight to suspension. 

There have been some changes within 
the sequencing department, which has seen 
gas cap doors as well as shifters now being 


done by the two people who do side mir- 
rors. This is a short-term move, as a few of 
these parts are going to syncreon. In return 
we will be receiving other sequence jobs 
that require the same number of people to 
do these new jobs. Management has con- 
firmed that all members will remain in the 
department, with no reductions. The new 
work that is coming includes body shop 
kitting and the sequencing of the exhaust 
system. 

Just a reminder to everyone, the new pro- 
vider for benefits is now in place. Any mem- 
ber who has yet to receive their Green Shield 
coverage cards, contact your supervisor so 
they can notify Human Resources and see 
what the delay is. 

On the health and safety side, the AGV 
lines that go throughout the plant, from 
when the Truck Plant was running, are be- 
ing removed, so this will make for a smooth- 
er and safer drive of all equipment. 

There is also some painting being done 
throughout the plant, such as pedestrian 
walkways and other safety signs. Sound level 
tests are being done in different areas to 
see just how loud some sections are. It has 
been determined that hearing protection 
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is required in the fixed 
link area of the plant. 
The Ministry has recently 
been in to do a walk- 
about through the 
plant. They have said 
it’s mandatory that 
safety vests and safety 
shoes must be on 
once you reach the 
bottom of the stairs 
after coming through 
the turnstiles. The Company has said they 
will be moving lockers to the bottom of the 
stairs so members will have immediate ac- 
cess to their vests and shoes when entering 
the building. 

In closing, I would like to wish Keith Os- 
borne, who was our National Rep, all the 
best in his new assignments and to thank 
him for all his help in addressing issues 
here at CEVA. 

If you have any questions or concerns, 
contact your CAW committeeperson on shift 
or contact the Union office at 905-571- 
1706, ext. 258. 

In Solidarity. % 


HINCHEY 
CEVA LOGISTICS 
SUPPLIER PARK 


UNIT 
CHAIRPERSON 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Welcoming 


New 


National Rep To JCI 


ue to a realignment of CAW Na- 

tional Representatives, we at JCI 

have been appointed a new CAW 

National Representative. Jim 

Mitchell has taken over our as- 
signment from Mike Reuter, effective mid- 
January 2012. Brother Jim Mitchell is out of 
the GM plant here in Oshawa and lives here 
locally. Jim was a tradesperson at GM, first 
elected to office in 1991, President of the 
CAW National Skilled Trades Council and 
a National Executive Board member until 
he was appointed in 2008 as National Staff 
Representative. We look forward to work- 
ing with Jim and believe our members and 
the Plant Committee will benefit from Jim’s 
broad experience as a Union representa- 
tive. 


On behalf of our members and the Plant 
Committee, we wish Mike Reuter all the 
best in his future assignments. Mike has 
been our National Representative since our 
certification in 2002 and has been involved 
in all previous bargaining that we have had 
with JCI; Mike has always shown a strong 
dedication not only to our JCI membership 
but to the labour movement and for working 
people in general. All the best Mike. 

The Company has taken a position to 
place most light duty workers requiring ac- 
commodation due to work-related injuries 
on the midnight shift. They claim that with 
the increasing numbers of workers need- 
ing accommodation and the lack of avail- 
able value-added jobs on multi-shifts this 
decision was required. While this is not an 


LARRY 

WILLIAMS 
uncommon practice JOHNSON 
it can be very upset- ae re 
ting to those affected. 
To ensure we are 
not faced with further workers injured, we 
have reminded the Company that they must 
continue to look at the process for better 
ergonomic solutions to our repetitive strain 
injuries and expand on our job rotation so 
workers continue to find relief from the 
more strenuous work assignments. 

If you have any issues or concerns ask 
to see your Committeeperson/Union Repre- 
sentative or contact the Union office at 905- 
665-4247. 

In Solidarity. 


CHAIRPERSON 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Arrogant Supervision 
Is Not Helping AGS Morale 


hen I first started as chairperson I tried to have an 

open mind regarding some of the management. I 

wanted to assure them we both wanted what’s best 

for AGS Oshawa. Looking back now I think I was be- 

ing naive. In my first meeting with Greg Smith and 
George Dendias (Corporate Director of Human Resources) it was 
expressed to me that a healthy, team-oriented relationship was very 
important for the future of AGS Oshawa. I took that conversation to 
heart and tried to prove the workers felt the same way. Unfortunate- 
ly, after only four months as Chairperson I am now confident this 
company has no desire for a healthy relationship; in fact I believe 
the opposite is true. 

I have had numerous conversations with upper management 
about one manager’s abusive style in dealing with his workers. They 
have told me to be patient, that changes were on the way. I have 
not noticed any changes, if anything he is even more arrogant than 
before. I sometimes think he expects us to bow or salute when we 
are in his presence. It’s a shame because the majority of supervisors 
here are good people, you treat them with respect and they will treat 
you with respect. However some feel respect is a one way street, they 
expect to get respect but their massive ego will not allow them to give 
it in return. 

We as workers have to follow our supervisors’ instructions or 
we face disciplinary actions. However, we do not have to trust these 
people, we do not have to like these people and we do not have 


to respect these people. Respect is earned, not 
handed to you on a silver platter. For some rea- 
son one or two supervisors seem to want a 
poisonous work environment, they get off on 

it. The problem I have is these supervisors 
have bosses, and they seem very happy with 
this antagonistic attitude. This is why I am so 
confused by them telling me they would like 
an improvement in morale, then keeping cer- 
tain people in jobs where they try to kill any 
morale improvement. Any company that truly values their employees 
would be embarrassed by the actions of one supervisor in particular. 
In the long run I feel this person is doing this company a great dis- 
service but there’ s not much we can do about it. I just hope that the 
owners or corporate management are not as impressed with this guy 
as the Oshawa management team seem to be. 

I have workers come up to me and tell me about their soreness or 
injuries. Please let your supervisor know and then fill out the proper 
forms so these things are documented. Believe me these people are 
not experts in ergonomics or time studies. 

Just a reminder that I can be reached from 11:00 a.m. to 3:00 
p.m. in the Union office or by phone 905-571-2121 ext. 6402. 

In Solidarity. 


DAVIES 
AGS AUTOMOTIVE 
UNIT 
CHAIRPERSON 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Lear Unit Meeting March 20 


isters and Brothers, the an- 

nouncement of the closing of 

Caterpillar’s Electro-Motive plant 

in London is the latest in the on- 

going attack on not only manu- 
facturing and Unions, it is a threat to the 
entire middle class in Canada. This plant 
was both productive and profitable. Again, 
corporate greed is the driving force behind 
decisions like this. There are 465 mem- 
bers now on the street so that somewhere 
a CEO can line his pockets. My heart goes 
out to the families affected by this closure. 
Our government needs to take a stand and 
stop this from happening. Why Harper is al- 
lowing good paying manufacturing jobs to 
be taken out of Canada and then allowing 
the products to be sent back to Canada after 
being produced in a lower wage country is 
beyond me. Often the working conditions 
and the effect on the environment in lower- 


cost or under-developed countries are of no 
concern to these corporations. Shame on 
Harper for not taking a stand on this. Surely 
he could learn something from the actions 
taken by Mark’s Work Wearhouse. They vol- 
untarily pulled the Caterpillar line of prod- 
ucts from their shelves after this decision 
was made. I say, wake up Stephen Harper! 

I have met with the CAW Local 222 Elec- 
tion Committee and we are in the midst of 
setting up our in-plant elections. We are try- 
ing to work around the down weeks so that 
everyone has an equal opportunity to vote 
while at work, as well as the opportunity 
to reach a majority of our members while 
campaigning. The dates have not yet been 
finalized but we anticipate April 24th as the 
election day. I have been asked by several of 
our members why we are having the elec- 
tion prior to our negotiations, which are 
slated for later this year. I believe that this is 


in the best interest of the 
membership for the next 
three years. The com- 
mittee that negotiates 
the next Collective 
Agreement will be the SCOTT 
committee that deals BATEMAN 
with the terms of the Tra 
new agreement. At CHAIRPERSON 
the bargaining table, 
there are discussions which lead to chan- 
ges in the language, referred to as “intent.” 
The reason for the change in the language is 
often as important as the change itself. For 
this reason, I believe it is important for the 
election to be prior to bargaining. Secondly, 
the term of office is three years, and the last 
election was on March 23/09. 

We have been working very hard, in the 
last few months in particular, to keep as 

see LEAR - page 11 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


10 ¢« THE OSHAWORKER 


Two Important Human Rights 


Dates In March 


n my article in February I listed the prohibited grounds on 
what constitutes harassment under the Ontario Human Rights 
Code. As we are observing two important events in the month 
of March I will try to put a few of those prohibited grounds in 
context. 

In 1977, the United Nations General Assembly adopted a resolu- 
tion calling on member states to proclaim a day for women’s rights 
and international peace. Following the United Nations’ lead, Canada 
chose March 8th as International Women’s Day. 

Each year at this time, Canadians celebrate progress toward equal- 
ity for women and their full participation, reflect on the challenges 
and barriers that remain, and consider future steps to achieving 
equality for all women, in all aspects of their lives. It is an occasion 
to review how far they have come in their struggle for equality, peace 
and development. It is also an opportunity to unite, network and mo- 
bilize for meaningful change. The Ontario Human Rights Code states: 
“Sexual harassment is a type of discrimination based on sex. When 
someone is sexually harassed in the workplace, it can undermine 
their sense of personal dignity. It can prevent them from earning 
a living, doing their job effectively, or reaching their full potential. 
Sexual harassment can also poison the environment for everyone 
else.” So let’s make a difference, think globally and act locally to 
ensure that the future for women and girls is bright, equal, safe and 
rewarding. 

March 21 is designated by the United Nations as the International 
Day for the Elimination of Racial Discrimination. It’s a day observed 
all around the world to focus attention on the problems of racism 
and the need to promote racial harmony. March 21 is a day to re- 
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member that each of us all year round has an 
important role and responsibility to build a 
society free from racism. As proud members 
of the Canadian Auto Workers union and as 
Canadians we must lead by example through 
our words and our actions. 

Harassment based on race/colour/national or ethnic origin consti- 
tute prohibited grounds. The Ontario Human Rights Commission has 
explained “race” as socially constructed differences among people 
based on characteristics such as accent or manner of speech, name, 
clothing, diet, beliefs and practices, leisure preferences, places of 
origin and so forth. Recognizing that race is a social construct, the 
Commission describes people as “racialized person” or “racialized 
group” instead of the more outdated and inaccurate terms “racial 
minority,” “visible minority,” “person of colour” or “non-white.” 
The term “colour” in human rights work generally refers to the 
colour of a person’s skin. It is important to remember that every 
person’s skin has a colour. National or Ethnic Origin: this ground 
refers specifically to the place from which a person or group, or that 
person or group’s ancestors, come. By differentiating between “na- 
tional” (the political collective) and “ethnic” (the racial, social or 
cultural collective), the ground is designed to cover all possibilities. 
Note, however, that the term “national” does not appear in all Human 
Rights Codes in Canada. 

The keys to eliminating racism are education, courage and action. 
We must remember that racism divides us leaving room to discrimin- 
atory practices which are a threat to our solidarity. 

Always! 


GUTA 
LEAR UNIT 
WOMEN'S 
ADVOCATE 


ARMADA TOOLWORKS UNIT CHAIRPERSON’S REPORT 
= 
Armada Has Hard Time 


Maintaining Full Time 
Numbers 


Membership 


Ithough Armada continues to hire full-time employees, 
with another seven joining us in January, we seem to be 
losing almost as many as we gain. I have reminded man- 
agement that not only do they need to abide by the temp 
hire ratio in article 11.02 but they must also replace full 
timers who quit or are fired. These are not to be replaced with tem- 
porary agency employees but with new full time hire employees. 

At the time of writing this, my records indicate that management 
owes us at least five production workers and at least one full-time 
journeyperson. Keep in mind that people on sick and accident leave 
cannot be replaced unless they are absent for more than two years. 
At the end of March the temp hire ratio kicks in again, which should 
trigger another round of hiring the first week of April. We are also 
having a hard time acquiring and keeping skilled trades journey- 
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TOM 
WORSLEY 
ARMADA 
TOOLWORKS 


UNIT 
people. Of the last two who were hired, one is CHAIRPERSON 


out from an accident and the other has quit. 

The company brought in three new journeypeople through the temp 
agency and at the time of writing, one of these has quit. Management 
has promised to hire at least one journeyperson in the future to re- 
place the full time one who quit. 

Of course, the saddest loss of all came with the passing of two of 
our brothers. Ken McIntosh on the afternoon shift lost his battle with 
cancer Jan. 29/12 at the age of 61. One week later Terry Hanna from 
the day shift passed away on Feb. 6/12 at the age of 51. Our sincerest 
sympathy goes out to both the McIntosh family and the Hanna family. 
Ken and Terry will always be remembered by all their co-workers at 
Armada Toolworks. 


Scarborough 


many of our members working as 
possible. The down weeks due to the 
soft sales, coupled with the delay in 
the Cadillac launch, have had a huge 
impact on our membership. We have 
been creative to say the least on ways 
to lessen the impact on this member- 
ship, while keeping some of our jun- 
ior members in the plant and earn- 
ing a paycheque. We will continue to 
think outside the box in order to keep 
as many of our members working. 
The last few years have been very dif- 
ficult for many, and we are not totally 
out of the woods yet. 

The Cadillac launch is now sched- 
uled for May 7/12. The company has 
indicated that the month of April will 
be used for training for the Cadillac 
build. GM has set very high expecta- 
tions for this vehicle. The Cadillac 
name is synonymous with quality and 
luxury. I believe that the reputation for 
quality and productivity by not only 
the Oshawa assembly plant, but all of 
us who supply the Oshawa plant, is the 
reason we were selected to produce 
the Cadillac. We have made it clear 
that in order to meet the expectations 
of our customer, proper training and 
accurate MOST and ergo studies are 
imperative. 


In an effort to reduce costs at the 
CAW National Union’s level, there has 
been some restructuring within our 
Union. The assignments of staff reps 
have been changed in an effort to re- 
duce the cost of travel and lodging. 
We would like to welcome Jim Mitch- 
ell as our new National Rep. Jim has 
many years of experience and will no 
doubt take the reins from Jim Woods 
and make this transition seamless. I 
would also like to extend my personal 
thanks and gratitude to Jim Woods. 
Jim was always available when I called 
on him on behalf of this membership. 
His dedication and hard work to the 
Whitby plant over the last few years 
has not gone unappreciated. Thanks 
Jim on behalf of the membership at 
Lear Whitby! 

We have scheduled a membership 
meeting for March 20/12 at the CAW 
Local 222 Union Hall. The meetings 
will be at 1:00 p.m. and 3:15 p.m. as 
usual. This is a general meeting for 
updates and questions. Please plan to 
attend. 

Again, in closing, I can always be 
reached at 905-436-0400 ext 358 or 
by email sbateman@lear.com if you 
have any questions or concerns. 

In Solidarity. 
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Van Plant 
3rd Annual 
Reunion! 


Moose Lodge, 731 Wilson Rd. S., Oshawa, Ontario 


Sun. May 6, 2012 


. 


a ps or WAXY 


1974-1993 


from 1 pm until 6 pm 


Everyone welcome! 

CAW Local 303 members, 
salaried employees, TRS, CNR, Truckers... 
Last year we had 300+, 
this year, make it bigger! 

Tell your friends. 
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Americus Members Reminded 


To Check Work Schedule 


here have been some concerns 

brought to my attention regarding 

how the Company offers VTO (Vol- 

unteer Time Off). The procedure 

for offering VTO is found in Article 
11.05 of our Collective Agreement: “A re- 
duction of the work force for a period of 
less than one week will not be considered 
a layoff. In these circumstances the Com- 
pany will adjust the work force by can- 
vassing for volunteers within the affected 
classification(s) and department(s) and 
granting leave based on seniority. If fol- 
lowing this procedure there remains a 
need to adjust the work force further, the 
most junior employee(s) in the affected 
classification(s) and department(s) will be 


displaced.” This information has been for- 
warded to all Supervisors and Managers. If 
there are any further issues with this pro- 
cess please speak to your Union Represent- 
ative on your shift. 

Weekly schedules are posted on Wednes- 
days before 1:30 p.m.. Please ensure that 
you check these weekly schedules, especial- 
ly the part-time members as your scheduled 
days to work may vary from week to week, 
based on operational needs of the facility. 
Any questions or concerns regarding the 
weekly schedules must be first brought to 
the attention of your immediate Supervisor 
and/or Manager on your shift. 

Just a friendly reminder to all members, 
if you have an issue with your pay, you must 


first bring this to the 
immediate atten- 
tion of our Human 
Resource Manager. 
If you are unable to 
resolve your payroll BAILEY 
AMERICUS 
issue at that time, LOGISTICS 
then you may speak UNIT 
to your Union Repre- UIE 
sentative for further 
assistance. 

As, always I can be reached at 905-619- 
7050 ext. 5157 or by e-mail carrie.bailey@ 
hotmail.com. 


In Solidarity. 


CARRIE 


ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Possible Paths For 


Success At Atlas 


n opportunity is unfolding before us. There has taken 

place, a real willingness from our management team to ad- 

dress the operational needs of this plant from a workforce 

perspective. I am encouraged in what I see as a step for- 

ward. The dose of reality I strive to drop into these articles 
that is sometimes taken and twisted by some, but it is said and exists 
as a straight up and undeniable truth. 

Hear this rant. Our customer is not pleased! Our customer is wise 
and resourceful and we should never lose sight of this truth. Addi- 
tionally, our customer has options! Some of them, we wouldn’t like. 
We the workforce share common ground with our customer in that 
we both know just how hard this membership works for its wages. 
Warehousing at this level is a tough job which requires a professional 
work ethic beyond the norm. Those that do not possess this ability 
and/or those that refuse to understand that much effort has been 
made from the company to assure system manipulation can be easily 
unearthed, and the level of culpability that exists for misadventure 
can haunt an employee hours or even days later making it a danger- 
ous and foolish endeavour to pursue. This minefield extends into 
weeks and months when Disciplinary Streams are factored in. Those 
who put themselves at high risk through misadventure often claim 
the greatest injustice has befallen them when they are called upon 
to explain their conduct. Such is the hell I have endured for the past 
four years. Why do it? Because I believed then as I do now in what 
we are doing and what it all means to the many thousands that rely 
on an Atlas paycheque. 

I call upon you to believe now. We'd like a tolerant work environ- 
ment. Our customer wants what he ordered. We can work together 
on this to the benefit of both sides. Hell, if you ordered a taco and 
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they handed you a hot dog, you'd be pissed 
too! Cooperation can bring balance to this 
warehouse if each side holds to its commit- 
ments. There is a bigger picture in all of this 
that lesser men may refuse to grasp. We all 
want good jobs and fair working conditions. Payback is always the 
wet dog that just stinks up the place and we’ve had an olive branch 
extended to us. We shouldn’t let this opportunity pass un-seized! 
Our customer's customer has certainly made clear that they are not 
happy with our level of quality and count. Folks, this is our reputa- 
tion on the line here. The smallest of changes could make the biggest 
improvements to our plant. I believe there is more to be said toward 
the damage aspect that our customer experiences. Without a doubt, 
a portion of this we do own yet only when the company addresses 
flaws in its surveillance and security of “Post Warehouse Transport” 
can we gauge the true depth of what we as Atlas employees should 
be held accountable to. I have always believed a greater portion of 
our work is damaged in transport than is known or acknowledged by 
management. Incorrect quantities are a different matter entirely yet 
there are shades of grey in the tally as well. It is hard to distinguish 
between what is “miss-picked” and what is an uglier possibility, 
“theft of/from properly picked orders.” These are some of the issues 
that our future holds. Another issue is our incentives. Atlas/Loblaw 
knows incenting positive performance comes with a downside for it 
also entices and tempts negative behaviour. We stand to lose ground 
if the problems persist. Anyone can comprehend that incentives are 
useless when they drive bad behaviour which prompts things to slide 
back into that whole hot dog/ taco thing once again. 
In Solidarity 
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CAW Local 222 Retirees’ President’s Report 


By Les MacDonald 


would like to thank all the ones who have served on all of our 
Retiree Chapter standing committees for the last year and doing 

a good job. 
I would like to thank our CAW Local 222 President Chris 
Buckley and the Local's Executive for all the support they have 
shown me and our Retirees Chapter for the past year. I would also 
like to thank all the Union Hall office staff who do our typing, print- 
ing, financial records, telephone calls, selling of dance tickets and 
tons of other stuff that goes unnoticed by most of the membership. 
We would never be able to run as well as we do if not for you. Thank 
you. Thanks also to the Union Hall custodians who set up for all our 
events and clean our Retirees Chapter room. I also send our ap- 
preciation to the CAW Local 222 service reps who help our retirees 


We SHALL REMEMBER 


It is with great sadness 
that we announce the passing 
of the following members: 


January 27, 2012 
January 12, 2012 
February 10, 2012 
January 29, 2012 
February 4, 2012 
January 2, 2012 
January 19, 2012 
January 22, 2012 
January 22, 2012 
December 21, 2011 
January 26, 2012 
February 6, 2012 
January 11, 2012 
January 17, 2012 
January 6, 2012 
February 11, 2012 
January 3, 2012 


Oshawa 
Courtice 
Campbellford 
Oshawa 
Whitby 
Oshawa 
Newcastle 
Oshawa 
Peterborough 
Port Hope 
Ennismore 
Lindsay 
Oshawa 

Port Perry 
Gooderham 
Oshawa 
Uxbridge 
Oshawa 


Karl K. Anderson 
Martin S. Antunes 
Harold A. Bain 
Otto Boeck 
Hendrik (Henry) J. Bos 
Joseph G. Clancy 
W. George Cornish 
Paul Couture 
Thomas V. Curtin 
Stephen A. Daw 
Russell A. Gill 
Terry E. Hanna 
Robert Dunbar 
Robert G. Jackson 
Earl Johnston 

Alex Knihnisky 
John Laider 


M Retiree 


s 


M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
mada Toolworks 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
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LES 
M4CDONALD 
CAW LOCAL 222 

RETIREES’ CHAPTER 

PRESIDENT 


out every day. I would personally like to thank 
our CAW Family Auxiliary #27 who do all our 
luncheons and for the great meals they do all 
the time. The meal at the Christmas dance was 
especially enjoyed by all. Our Local is very to lucky to have the only 
active Auxiliary in Canada. 

Last but not least, I would like to thank the membership for the 
support I have received over the last year which has been a very diffi- 
cult time. There will always be a few who have a difference of opinion 
but please do so in a respectful way. 

Please note: Registration for the Retirees’ Senior Golf League is on 
Tuesday, April 10 from 9:00 a.m. to 12:00 noon at the Union Hall. 


Sincere 
Apology 


Our apologies go to Thomas R. 
Dalgleish who was mistakenly 
included in the We Shall 
Remember column recently. It 
was his wife, Ivy R. Dalgleish, 
who had passed away. 
Apologies and condolences to 
the family. 


NOTICE TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield is 
the carrier for all benefits. 


Joseph R. Losier 
Ken McIntosh 
David J. Myles 

Neil A. Patterson 
Jozef Protasowski 
Douglas J. Read 
Patsy I. Reid 
Donald A. Salsbury 
James S. Smith 
Marilyn E. Thompson 
Walter Yarema 
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Armada Toolworks 
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M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


Lindsay 
Oshawa 
Bowmanville 
Oshawa 
Whitby 
Tweed 
Oshawa 
Ajax 
Oshawa 
Oshawa 


January 4, 2012 
January 29, 2012 
January 18, 2012 
January 30, 2012 
February 16, 2012 
December 31, 2011 
January 14, 2012 
February 10, 2012 
December 27, 2011 
January 5, 2012 
January 9, 2012 
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Your current 
Green Shield number 
is valid. 


Green Shield 
can be reached at 
1-888-711-1119 or 

www.greenshield.ca. 
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Many Retirees Activities Available 


CAW Local 222 Retirees’ Recreation Report 
By John Redko and Wendy Rolfe 


illiard tournament winners from Jan. 25/12: “A” winners 

Hooch Lyons, Randy Chopik, runners-up Jim Hutchison, 

Tom Bannister; “B” winners Paul Collins, Junior Monroe, 

runners-up Paul Hulaj, Clint Broughton. Winners from 

Feb. 15/12, “A” champs Tony Lupel, Dave Rafuse, runners- 
up Paul Chopik, Bill Mairs; “B” winners Don Revoy, Joe Marmara, 
runners-up Allin Richardson, John Malarz. Congratulations! The next 
tournament is March 14/12. Come out, there are usually a couple of 
“no shows,” we start at 9 a.m. till completion. 

It’s been a quiet couple of weeks, but to review some activities, there 
is poker on Thursday mornings in the Chapter room from 8 a.m. to 
noon. The next Retirees dance is Friday, March 16/12 in the main ball- 
room. Yoga is Tuesdays from 9:30 to 10:30 a.m. in the main ballroom, 
stand up or sit down, your choice. Tai chi is Tuesdays from 11:00 a.m. 
to 12:00 noon. This is followed by euchre at 12:30 p.m.. Line dan- 


Union Rod & Gun Club 


Devoting more than 70 years to Conservation 


cing is Wednesdays from 
9:30 to 10:30 a.m. in the 
main ballroom. All are 
welcome to all of these 
activities and all are free 
of charge. The above ac- 


The club is open for trap shooting Sunday mornings from 10 a.m. to 2 p.m. 
and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle range and indoor handgun range. 


For further information call the club at 905-987-5113 to leave a message 
or email unionrodandgunclub@rogers.com 


The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 


CAWTCA 
LOCAL 222 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 
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IR continued 


tivities are dependent on the availability of the main hall. 

The next Blue Heron trip is March 19/12. We leave the CAW Local 
222 Union Hall at 9:30 a.m., returning at 4 p.m. You must have a 
Players Card and Photo ID. 

The next seniors driving class should be in April, there is a sign- 
up sheet in the Retirees Chapter Room. 

For the Shutterbugs Camera Club, contact Larry Kirtley at 905- 
433-8791 or email kirtley@sympatico.ca. 
It will be horseshoes season coming up, watch the bulletin board. 


REDKO 
CAW LOCAL 222 
RETIREES’ 

CHAPTER 


CAW LOCAL 222 
RETIREES’ CHAPTER 


FEMALE 
BOARD MEMBER 


UNION VISITS 


For those in 
Lakeridge Health Oshawa 
only: Anyone wishing a visit by 
the Retirees’ 

Sick & Visiting Committee 
should call the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired members 
of CAW Local 222. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


1425 PHILLIP MURRAY AVE. 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Celebrating 
Its Diamond Jubilee 


AW Family Auxiliary #27 will cele- 

brate its Diamond Jubilee 75th 

Anniversary, now being chartered 

from 1937 to 2012. What an accom- 

plishment! Your Executive has been 
working diligently over the past year to ensure 
this celebration will be one for the books. It 
takes place Saturday, April 21/12 at the CAW 
Local 222 Union Hall. Cocktails are at 4:30 
p.m., with dinner at 6:00 p.m.. Dancing will 
be to the band Coup DeVille (Steve Coupland) 
and dinner will be catered by K’s Katering 
(Cindy Parsons). 

Members’ tickets are paid for by your Aux- 
iliary. Non-members tickets cost $25 each, 
call Nancy at 905-433-2458 or Jackie at 905- 
725-8250 for tickets or with any questions. 
Deadline for ticket purchase is April 13/12. 

On Feb. 7/12 we draped our charter in 
memory of our departed Sister Margaret Isa- 
bella Arnold, who passed away Jan. 24/12. 
She would have celebrated her 87th birthday 
on Oct. 11th this year. Marg was a long-time 
member of our Auxiliary. She joined in 1950 
which gave her 62 years of service. She will be 
missed but not forgotten. Our sympathy goes 
out to Grant and Donna, Ted and Brenda Ar- 
nold, as well as Sisters Marian Ross, Lyn Ross, 
Jane Davis, Leanne and Karen and all their 
families. 


Our current family from India supported through the Save-A-Family Plan. From left to 
right, applicant Sabeena (born August 11, 1978), her daughter Nisha (born September 24, 
2000) and her mother Kaniamma (born July 19, 1944). 


Our condolences go out to Sister Rhodessa 
Stacey and family on the sudden loss of her 
sister Elizabeth Gouchi. We are pleased to 
hear Brother Bill Stacey is home from his long 
stay at hospital, Bill we wish you a speedy re- 
covery. 

Thank you to the following Sisters who 
faithfully volunteer their time at Hillsdale 
Gift Shop, Phyllis Munroe, Helen Rotterman, 
Margo Kennedy and convenor Marian Ross. 

Sister Lynn Gowans recently knitted 24 


MARGARET ISABELLA ARNOLD 
October 11, 1925 — January 24, 2012 
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JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


dishcloths for our 
kitchen, much needed, 
and we thank you Lynn 
for our generosity. 


Recent Donations 

February is Heart & Stroke month, we do- 
nated $100; Parkinson Society Canada $100; 
and I am proud to include $1,000 was do- 
nated to the Electro-Motive members at CAW 
Local 27 in London, parent company Caterpil- 
lar Inc. Recently thousands of demonstrators, 
including many from our own CAW Local 222, 
showed their support for the 465 then-locked- 
out members at Electro-Motive. The parent 
company Caterpillar has shown record profits 
and CEO compensation and record demands 
for concessions. What we are seeing here is 
major greed from companies and don’t-care 
attitude from our governments. This is hap- 
pening far too frequently, the governments 
should be stepping in to protect the workers 
from this kind of treatment. 

With the GM contract due this year, it cer- 
tainly makes one wonder what’s in store for 
us. I hope the rank and file stand behind and 
support Brother Chris Buckley and the nego- 
tiating committee as they enter into talks with 
GM Canada. 


Upcoming Events 

March 20/12 will be our social evening of 
cards at 7:00 p.m. in Room #1. Sisters you 
can bring a friend that evening if you wish. 
Refreshments will be served and if you know 
you're attending with a friend, could you let 
social convenor Margo Kennedy know please. 

The 50/50 winners were Sisters Amanda 
Grant and Helen Roussey; the boxes of choco- 
lates went to Carrie Rotterman, Denise Wells 
and Joan Taylor. 

Our Auxiliary has sponsored a family in 
India through Save-A-Family Plan, “partnering 
with the poor for a just world,” forever and 
a day, as the saying goes. The cost to spon- 
sor a family at this time is $240 per year. Over 
the years we have had the pleasure of doing 
so and as the families become self-sufficient 
we are given a new family. Our last family, Mr. 
George and wife Molly, two sons Joseph, Jus- 
tine and a daughter Christeena, were able to 
buy a small piece of land and acquire a cow 
for income. We now have a new family, Sa- 
beena, her daughter and her mother. We cer- 
tainly wish Sabeena good luck and our prayers 
need to include this family. 

See you at our next business meeting. 
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SKILLED TRADES CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


Proud That Canadian Values 


Prevail In Our Union 


he discussion surrounding our newly- 

introduced Skilled Trades weekend 

crew is a great example of our Union 

putting people first. We were clearly 

opposed to the creation of the week- 
end crew last fall because of the relationship 
between Trades Union reps and the Company. 
The Company tried to go around the Trades but 
Plant Chairperson Greg Moffatt would not al- 
low this to happen. We simply demanded that 
GM address our issues and work with us to get 
grievances resolved, as well as co-operation 
by assigning work we could perform to CAW 
GM Trades. I am very proud our elected Trades 
Reps unanimously turned down this agreement 
when GM refused to work with us. We simply 
stayed united to get more for our members be- 
fore we would agree to a weekend crew. 

The total volume of work and the increased 
number of Trades returning to the workforce 
was too important to play politics with and 
again, all elected Trades Reps united and 
unanimously supported this MOU. We were 
warned by a number of people that a meet- 
ing at the CAW Local 222 Union Hall on this 
subject would be unpleasant but out of respect 
for our members we felt compelled to explain 
this agreement and face any critics of it. Polit- 
ical threats were made to me and some of our 
Trades Union reps because of this agreement 


Skilled 


——— 
SSS 
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but it did not deter from our support of this 
crew or our willingness to answer to our deci- 
sion at the meeting. 

A strange thing happened between the caus- 
tic comments we faced from certain individ- 
uals on the floor and the time of the meeting! 
I believe that our Canadian and Union con- 
science prevailed and the meeting had quite a 
different tone. Speaker after speaker stepped 
up, asked good questions and endorsed the 
Union’s attempt to limit overtime and use those 
hours to provide straight time employment for 
our members on layoff. There was some fair 
criticism of parts of this agreement and I re- 
spect the feedback, which makes us stronger 
for future agreements. Not one of the members 
who had threatened our political future for this 
decision was willing to stand up in front of our 
membership and say that their overtime was 
more important than a person on layoff having 
a job! A few felt much more comfortable send- 
ing some nasty emails and calling me names 
but I have been at this job much too long to let 
those antics affect me. I believe that is a great 
reflection of our CAW’s Canadian Union values. 

Now we are about to enter one of our most 
difficult sets of negotiations with 2,400 mem- 
bers facing unemployment because of the Con- 
solidated Plant's impending shutdown. The UAW 
grabbed product and jobs last year, which has 


—— 
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Convention 


RON 


SVAJLENKO 

SKILLED TRADES 

CHAIRPERSON & 

CAW LOCAL 222 
FIRST 

VICE PRESIDENT 


made our task of finding 
new work very difficult 
but the fight is not over. 
Most of all I am encour- 
aged by our member- 
ship’s honourable support of the weekend crew 
agreement and our ability to make decisions 
that are good for our members. 

So here is a salute to the Skilled Trades 
membership who put the needs of our Trades 
on layoff above their extra earnings. You have 
proven again that we are great trade union- 
ists in the CAW and when given the choice of 
“Good for a Few” versus “Good for All,” we 
choose with our Canadian Union values and 
put fairness first! 


In Closing 

I hope no one is fooled by GM’s profit an- 
nouncements. This is good news but it does 
not mean they will suddenly hand the Union 
our share of this money. We continue to be 
challenged to compete for our jobs. I have 
stated several times that we cannot compete 
with China or India but if we are not competi- 
tive with the USA... we are done! 

If you need to contact me please call me 
at 905-644-3865. My mike radio number is 
3865 and my email is ron.svajlenko@gm.com. 
Thanks! 


Many Local 222 members 
attended the recent CAW 
Skilled Trades Bargaining 
Convention in Toronto. 
Front row, from left: 

Bill Small, Ron Svajlenko, 
Dwight Searle and 

Dan Lawson. Back row, 

from left: Al McPhee, 

Leo Jacques, Mike Zdanowski, 
Chris Buckley and 

Bill Dickson. 
——EE—EEE=E)*E~____=s 


DISTRICT #2 COMMITTEEPERSON’S REPORT 


Explanation Of GM 
Reduction In Force Provisions 


ith all of the recent job reductions, there seems to be a 
lot of confusion about your flow rights. Hopefully this 
explanation can clear this up. 


Reduction In Force Provisions Of 
The Local Seniority Agreement 
The Local Seniority Agreement defines what seniority clas- 
sifications exist within each department and how departments 
are grouped within divisions. Typically common departments are 
grouped together within the same division. For example, all Trim 
departments are grouped within the Trim division and all Material 
departments are grouped within the Material division. The collection 
of all divisions make up the Plant for the Oshawa location. The Local 
Seniority Agreement establishes both the pattern of flow that must be 
followed when conducting a reduction in force and the time limits 
within which departments, divisions, or the Plant must be purified. 
When a reduction happens, the junior employee in the impacted 
seniority classification is displaced from that classification in their 
department. That employee then flows to displace the most junior 
employee in all of the other classifications that exist in that depart- 
ment. That most junior employee then flows across their division to 


displace the most junior employee in the collec- 
tion of all other departments and seniority clas- 
sifications within the employee's division. In 
some cases, like Stamping, there is only one 
department in the division and in other cases, 
like the Body Shop, there can be multiple con- 
tractual departments in the division (Body has 
nine contractual departments in Division #7). 
Once the junior employee has been reduced 
from a division that employee then flows to displace the most junior 
employee working in the collection of all the divisions within the 
Oshawa location. Skilled trades and production divisions are ob- 
viously not combined at the Oshawa level. 

The only exception to the above described pattern of flow would 
involve footnotes in Schedule “A” of the Local Seniority Agreement. 
Prior to the elimination of Non Interchangeable seniority classifica- 
tions, most departments had footnotes spelled out in Schedule “A” of 
the Local Seniority Agreement that showed which seniority classifica- 
tions had the opportunity to flow into other seniority classifications 
in the department before employees had to displace the most junior 

see EXPLANATION - page 18 
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DISTRICT #7 COMMITTEEPERSON’S REPORT 


Extra Vacation Request, 


Tuition Assistance 
Deadline March 31St 


ou really have to wonder about 

the mentality of some people when 

reading the comments made about 

how the Union is the reason that 

Electro-Motive Diesel closed. The 
owner of EMD had zero interest in negotiating 
a new collective agreement in the first place! 
They basically stood firm and would not ac- 
cept anything but a 50 per cent reduction in 
wages and benefits. 

No collective group of workers would take 
that, especially when the parent company is 
making record profits! They reported record 
revenues — U.S. $2.645 billion — and record 
after-tax profits of $378 million for 2011. 

Caterpillar’s plan all along was to lock these 
workers out and try to make it look like the 
Union was responsible for the closing of EMD. 
Caterpillar refused to even negotiate after the 
lockout. They knew their offer was completely 
unreasonable and that the workers wouldn’t 


take it. A well prepared and executed plan by 
a greedy corporation. 


Tuition Assistance 


For Dependent Children 

In order to qualify, all applications must 
be submitted with appropriate receipts to the 
GM Canada Benefit Centre by March 31/12. 
The tuition assistance program for dependent 
children who are enrolled in an accredited 
college or university is $1,300 per year. GM 
employees with the same dependent will be al- 
lowed coordinated coverage of up to $2,600 
per child for each year. The child must be a 
dependent under your Health Care Cover- 
age. The Dependent Refund forms (you must 
have your PIN and personal ID number) are 
available through the General Motors Can- 
ada Benefit Centre (Aon Hewitt) by calling 
1-877-442-4625 or, online using your ID and 
password at www.gmclbenefits.com, click on 
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Health and Insurance, then click on Request 
Materials. It is under Materials That Must Be 
Sent to You. 


Extra Vacation Requests 

Anyone requesting extra vacation time for 
the 2012 calendar year must apply on forms 
provided through your supervisor by March 
31/12. When you receive your copy back, 
keep it in a safe place in case the Company 
misplaces theirs. The Company will notify you 
within 30 days whether such extra vacation re- 
quests have been granted or denied. 


In Closing 
I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call me. 
Until next time, in solidarity. 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Cuts, Cuts And More Cuts 


here does GM’s unrealistic GAP 
plan end? We all understand that 
the Company is trying to make 
a profit and change certain bad 
habits but we can all see that 
some of their plans are unrealistic and quality 
will suffer. Some of the jobs they are cutting do 
not make any sense to me. In the Paint Shop 
they are looking at a paint mix job that could 
shut the whole plant down if there is an issue, 
but they are choosing to take that risk. Does 
this make any sense whatsoever if you are try- 
ing to turn the ship around? 

I could tell them where to cut but I think 
that I harped on that enough in my previous 
articles. They need to keep in mind that labour 
only accounts for less than seven per cent of 
the cost of a car, so maybe they should be 
looking elsewhere. I will suggest to the mem- 
bership that you do your job to the best of your 
ability and no more! Know your blue book, 
your job write-up and your footprint. At a time 
when the Company is looking to reduce heads 
we do not need people to be running to keep 
up or doing favours for the Company at an- 
other brother or sister’s expense. Remember 
now is the time to stick together and support 
each other, not to pit worker against worker. 


Caterpillar 


(Formerly London Diesel) 
As you are all aware by now, on Feb. 3/12 
this company announced the closure of the 


Electro-Motive plant after locking out their 
employees for over a month. This is the same 
company that received a $5 million tax incen- 
tive from the Harper government just over 
a year ago and reaped in $4.9 billion profit 
this year, but had the audacity to demand that 
workers take a 50 per cent pay cut as well as 
cuts to their benefits. This company had no 
intention of negotiating with the CAW and its 
workers. The plan all along was to move the 
work to Muncie, Indiana which on Jan. 31/12 
passed legislation to become a right-to-work 
state. This means that workers do not have 
to pay union dues if they choose not to in a 
unionized workplace. This is legislation in- 
tended to break unions which was part of the 
agenda all along. 

Meanwhile here in Ontario we are left with 
almost 500 workers out of a job and a govern- 
ment that has done absolutely nothing at this 
point to either help the workers or hold this 
company accountable. We all remember three 
years ago when a large portion of the public 
was against GM and Chrysler getting bailouts 
while they were in trouble and thought that 
we as workers were all overpaid and under- 
worked. Well here is a company that is not in 
trouble and in fact, making record profits with 
a CEO getting a $10 million paycheque, and 
we still have people out there pointing the fin- 
ger at workers and unions. What is wrong with 
people? If corporations get away with such 
atrocities, they will be asking the workers in 


Tim Hortons for a 50 
per cent pay cut soon. 
This is corporate greed 
at its max. 

I commend compan- 
ies such as Mark’s Work Wearhouse, affiliated 
with Canadian Tire, as they have removed all of 
their Caterpillar goods from stores in the Lon- 
don area, as a show of support. I hope more 
companies jump on board. 


COLIN 
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St. Catharines Recalls 

This is finally some good news for all of us, 
as it allows the former St. Kitts employees to 
go back and live a normal life with a normal 
routine instead of spending many hours on the 
road or being away from their loved ones for 
the week, for those that live in Oshawa dur- 
ing the week and return for weekends. Best of 
luck to you all as you will be missed here in 
Oshawa. This event also returns some laid-off 
employees back to work. 


Union Meetings 

As we get closer to contract time, I think it 
is critical that more of you (including SWEs) 
attend Union meetings in order to raise any 
issues or concerns you have in your area as 
well as hear other issues taking place at other 
locations. Remember, you are the Union! 

I can be reached in my office at 905-644- 
4010 or cell 905-744-4010. 

In Solidarity. 


Explanation Of GM Reduction In Force Reductions 


— continued from page 17 
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employee in the department. About the only remaining footnotes now 
are in Schedule “A” for the departments in the Body division. Those 
footnotes allow employees in Flex to displace employees in the same 
seniority classification in Consolidated before flowing to displace the 
most junior employee in another classification in their home depart- 
ment. For example, a Production Technician in Dept. 82 can displace 
a Production Technician in Dept. 92 before having to displace the 
most junior employee in the combination of all seniority classifica- 
tions in Dept. 82. 

Another exception happens in the case of employees in the Ma- 
terial division. Material employees being reduced from their depart- 
ment have the option of not exercising their divisional flow, which 
would take them to the most junior employee in the entire Material 
division, and can instead choose to bump into production in the area 
they service. The only Material employees who have that option in a 
reduction in force are the ones who have sufficient seniority to be 
reassigned within their Material division. A Material employee being 
reduced from their department who does not have the seniority to 
be reassigned elsewhere in the Material division does not have the 
option of bumping into production in the area they service. That 
employee must instead be reassigned to displace the most junior 
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employee in the collection of all other non Skilled Trades divisions 
in Oshawa. 

One of the things that sometimes confuses people is the difference 
in the way departments were structured in the Truck Plant compared 
to the way they are structured in the Car Plant. In Truck, the depart- 
ments were structured to include all shifts. Truck Plant employees 
working in the Trim department were Dept. 27 employees no matter 
what shift they worked on. In Car, there are separate contractual 
departments for employees assigned to the third shift in all but one 
area. Stamping is the only exception as it has a similar structure to 
the one that Truck had with all production employees in Stamping 
being part of Dept. 30 and all Material employees in Stamping be- 
ing part of Dept. 55 no matter what shift they work on. In Car, an 
employee reduced from Dept. 751, which is Chassis third shift in 
Consolidated, would flow to displace the most junior employee in 
the Chassis division, no matter whether that junior employee was in 
Dept. 61 (Flex) or Dept. 69A (Consolidated). 

I can be reached in plant in the office at 905-644-3172, cell 905- 
744-3172 or email mark.carman@gm.com. 

In Solidarity. 


PENSION REPRESENTATIVES’ REPORT 


Members Deserve 
Personal Element 


In Retirement Process 


Bill 133 Changes To The Request Of A Pension Valuation 


or your information, there has been 
a change to Ontario law, introducing 
new rules on pension asset division 
upon marriage breakdown. 
This provision from Bill 133, The 
Family Statue Law Amendment Act, 2009, part 
of the Ontario Pension Benefits Act, Regula- 
tion 287/11, Family Law Matters, came into 
effect Jan. 1/12. 

The change that you should be aware of is 
that in a marriage breakdown, either spouse 
can now request a valuation of the member’s 
entitlement. These amendments now allow the 
plan administrator (GM Canada Benefit Cen- 
tre) to charge $600, plus tax for this Pension 
Valuation. In the past our members were en- 
titled to one free valuation. However, in many 
cases these valuations were often disputed and 
an additional valuation would have to be pur- 
chased through another actuary. These dis- 
putes as to which valuation was correct took 
up valuable time from the courts, lawyers, and 
those involved. Now with the Valuation only 
coming from the Plan Administers (employ- 
ers), this change intends to stop the disputes 
regarding which Valuation is accurate. 

To obtain a Pension Valuation, a Family 
Law Form #1 is required. If proof of marriage 
and proof of separation is not attainable then 
Form #2 must also be completed. Form #3, if 
necessary, authorizes your lawyer or another 
person to communicate with the plan admin- 
istrator about the calculations. In most cases 


only Form #1 is required. To receive the Pen- 
sion Valuation, the completed forms, plus 
identification, (birth certificates or passports) 
for both the member and spouse, and proof of 
marriage with the $600+HST fee, need to be 
sent to our Plan Administrator, the GM Canada 
Benefit Centre (Aon Hewitt). Your CAW Pension 
Representatives are available to help with this. 


Personal 
Benefit Summaries 

We encourage you to read and save these 
books from year to year. We also ask you to 
pay close attention to the amount of credited 
service it shows that you have. You retire on 
credited service, not seniority. If you feel there 
is a discrepancy with your credited service, 
put a call in for us through your Supervisor. 


Pension Sign-off Process 

We, as your CAW GM Pension reps, are here 
to assist you with any and all pension issues 
you may have: 
@ retirement process 
credited service 
death benefits 
lump sum payments 
surviving spouses 
divorce/separation 
pension valuation (actuarial in event of 
marital breakdown) 
With the implementation of the new online 
services being used by the GM Canada Benefit 


TED GLEN 
LAWRENCE GRILL 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 


Centre (Aon Hewitt), we want to reassure all 
retired and active union members we are here 
to continue to provide assistance for all of the 
above to you, the membership. 

For those who do not have computers, 
nothing will change. Please feel free to call us 
and we will assist you with any issue that arises 
regarding your retirement. 


GM Retirement Process 

Once you have a PIN and password (the 
Union strongly recommends you have these 
anyway), the GM Canada Benefit Centre is stat- 
ing you can do everything by yourself to pro- 
cess your retirement online, once you provide 
the Company with your documentation. In 
saying that, we feel that retirement is a highly 
personal, special event. As your trained CAW 
Pension Representatives, we are here to walk 
you through this process and be there for you 
every step of the way. Retirement for some can 
be a nerve-wracking time but we can answer 
any and all questions that may arise. 

One thing we have noticed in this new 
computerized retirement process is that it 
takes the human element out of the picture. 
Theoretically, you could retire from GM and 
your Union would never know until you had 
an issue and contacted us. It’s much better for 
everyone’s peace of mind to look at the retire- 
ment process with us at the start, rather than 
afterwards when any potential issues may be 
harder to correct. 

see MEMBERS - page 20 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 


We wish you all the best in your future endeavours. 


Unit And 
Department 
St. Marys 
GM/721 
GM/94 
GM/70 


Name 

Jim Baxendale 
Tanguay L. Charron 
Arnold Kitson 
Raymond E. Krawchuk 


Years of 
Service 


9.0 


30.0 
30.0 
ail 


Retirement 
Date 
Apr/12 
March/12 
March/12 
Feb/12 


Name 

Dennis B. Sims 
Ljiljana L. Vujevic 
Gary Zuser 
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Retirement 
Date 
March/12 
March/12 
March/12 


Years of 
Service 
30.0 
30.0 
25.0 


Unit And 
Department 
GM/42 
GM/27 

St. Marys 
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Correct E.I. Answers For 
One Week Flex Layoffs 


any GM members have had dif- 
ficulty filing their E.I. reports, so 
here are some of the common 
questions and answers for Flex 
layoff reporting, involving one- 


week layoffs. 


Questions & Answers 
For E.I. Two-Week Period 

This report covers the period from Jan. 29, 
2012 to Feb 11, 2012 

1. Address and Direct Deposit: Have you 
moved, changed your mailing address or 
changed the banking information you provided 
for direct deposit purposes? 

No, if nothing has changed. 

Yes, if your banking information or mailing 
address has changed. 

2. Outside Canada: Were you outside Can- 
ada between Monday and Friday during the per- 
iod of this report? 

No. 

Yes. You must answer “Yes” if you were out 
of the country, even if you crossed for gas or 
groceries. If you reply “Yes” you will be made 
to call Service Canada to explain your absence 


SUB REPRESENTATIVES’ REPORT 


from the country, which may determine you 
to be not entitled to benefits for the period in 
question. 

3. Are you self-employed? 

No. 

4. Work and Wages: Did you work or receive 
any earnings during the period of this report? 
This includes work for which you will be paid 
later, unpaid work, self-employment including 
farming. 

No, but only if your personal circumstances 
are that you did not work either of the two 
weeks in this reporting period. 

Yes is the correct answer if you were on 
layoff for one week and worked one week. If 
you answer “Yes,” the screen will come back 
and separate each week to ask you some other 
questions, including did you start a full time 
job. The answer is “No” and Did you stop work- 
ing? The answer is “No.” 

For example, Week 1 Jan. 29-Feb 4/11, Did 
you work during this period? If “Yes,” you will 
be asked how many hours (answer 40). You 
will then be asked how much you made for the 
period, answer accordingly: SWE $956; Pro- 
duction $1,400; Trades $1,600. 


Members Deserve 
Personal Element 
In Retirement Process 


— continued from page 19 


As your CAW Pension Reps we are stat- 
ing that it is better to be proactive rather 
than reactive. In saying that please feel 
free to ask us to guide you through the 
impersonal technological hoops that the 
GM Benefits Centre now makes us jump 
through, during one of the most important 
phases of your lives. 

We are pleased to be part of the CAW 
Local 222 Education seminars once again, 


presenting the pre-retirement course on 
March 21 and March 28/12. We will have a 
presentation from Service Canada and they 
will be putting on their CPP Pension Review 
Clinic. Partners are welcome. 

You can reach Ted at 905-644-6342 and 
Glen at 905-644-3642. 


Working For 
The Membership! 


= 
Y 
BRYAN 
GAY 


SUB 
REPRESENTATIVE 


MARK 
FARRELL 


SUB 
REPRESENTATIVE 


You will be asked how many employers you 
worked for to which you will answer (as long 
as you only worked for GM) One (1). The em- 
ployer phone number is 905-644-5000. 

For example, Week 2 Feb. 5-11/12, Did you 
work during this period? You will answer “No” 
as Flex was on layoff Feb. 5-11/12. 

5. Training: Did you attend school or a 
training course during the period of this report? 

No. 

6. Availability: Were you ready, willing and 
capable of working each day, Monday through 
Friday, during each week of this report? 

Yes. This is the correct answer if you were 
ready, willing and able to work each day. 

No. This is if you were sick, out of the coun- 
try or on vacation. If you answer No to availabil- 
ity, you will be asked for more information and 
may be asked to call a Service Canada agent at 
1-800-206-7218 to explain. 

7. Other Money: Our records show that you 
are receiving money from a supplemental un- 
employment benefits (SUB) plan. Is there any 
other money that you have not previously told 
us about, that you received or will receive for 
the period of this report? 

No. 

Please Note: If you are a seniority employee 
and do not see the reference to SUB, please an- 
swer No but contact Mark Farrell at 905-644- 
1541 or Bryan Gay at 905-644-7839 as there 
may not be a SUB code on your claim. SWE em- 
ployees do not have a SUB code. 

Last will be a confirmation statement. Double 
check your answers and if they’re okay, click on 
Accept and you will be given a statement to con- 
firm your reports have been received and a box 
will appear with a statement “about your next 
report.” This will confirm your date for your 
next set of reports. 

If there was an error on your reports, it may 
tell you to contact Service Canada at 1-800-206- 
7218 to correct or ask for more information 
about your reports for this period. 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide Income Tax Services 
to all Local 222 Members, active and retired, at the Union Hall. 


We will be open weekdays 9:00 a.m. to 5:00 p.m.. 


We also offer services at our office at 5 Bond Street West, 
Phone 905-723-3113. 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 
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BENEFIT REPRESENTATIVES’ REPORT 


Medical Tax Deductions 


edical expenses for the taxpayer, 
the taxpayer's spouse or com- 
mon-law partner, and dependent 
children under 18 are claimed on 
line 330 of the federal tax return. 
Only expenses in excess of the lesser of $2,052 
(Federal, for 2011, $2,109 for 2012) or three 
per cent of the net income can be claimed. 
The lowest tax rate is applied to the medical 
expenses to determine the amount of the tax 
credit. As everyone’s medical expenses are dif- 
ferent, we would suggest the employee go to 
the GM Canada Benefits Centre website (www. 
gmclbenefits.com) with your user ID and pass- 
word to access your account. Go to “Health 
and Insurance,” click “Request Materials” and 
then choose “Notice of Health Care Contribu- 
tions-Previous Year” which they will mail to 
you. Take this to your tax expert to see if you 
would qualify to claim it as a medical expense. 


Dependent 

Tuition Assistance 

Deadline March 31/12 
Applications must be received at the Bene- 

fits Centre by March 31/12. Late applications 

will not be accepted. To order applications you 

must either call the Benefits Centre at 1-877- 

442-4625 or go online at www.gmclbenefits. 

com. You must have a User ID and Password 

to activate these services. 


Contacting The 

GM Canada Benefits Centre 
The GM Canada Benefits Centre is the cen- 

tral source for pension and benefit services. 

You can contact the GM Canada Benefits Cen- 

tre for your pension and benefit requests, 

to access general plan information, request 
forms, update your personal information with 

General Motors or find out which carrier to 

contact for claims information. 

Note: To request health care benefit claim 
forms contact Green Shield directly at 1-888- 
711-1119, www.greenshield.ca. 

The following plans are administered 
through the GM Canada Benefits Centre: 

m@ Pension 

@ Eligibility for health care benefits 

™@ Insurance benefits (e.g., Basic Group Life, 
Optional Group Life) 

@ Assistance with Employee Vehicle Purchase 
Program if unable to get authorization 
number through the GM of Canada Em- 
ployee Vehicle Purchase Program contact 
number, and other benefits including De- 
pendent Tuition Assistance. 

To access your information log on to www. 
gmclbenefits.com. It is available 24 hours a 
day, Monday through Saturday, and after 1:00 
p.m. EST on Sunday. 


Setting Up Your User ID 

The first time you access www.gm- 
clbenefits.com you will be asked to 
establish a unique identifier (user 
ID) which you will use to access 
the website. You can choose any 
combination of eight to 20 letters 


BARRY 


and/or numbers (you cannot use oo STEVE 
GRILLS THOMPSON BULLOCK 
your SIN for your password). GM INSURANCE SERVICE SERVICE 
Se REPRESENTATIVE | \ REPRESENTATIVE REPRESENTATIVE 
Establishing AND EXECUTIVE 
BOARD MEMBER 


Security Questions 
For security purposes, you will 
be prompted to answer a few security ques- 
tions (for example, the name of the street 
where you grew up or the name of your first 
pet). You will be asked to respond to your es- 
tablished questions during future visits to the 
website if you have forgotten your password. 


Your Password 

Your confidential password must be four to 
20 characters in length (letters and/or num- 
bers) and works the same way as the Personal 
Identification Number (PIN) that you would 
use at a bank machine. 


If You Lose Or Forget 


Your Password 

If you lose or forget your password, you 
will be asked to answer your established se- 
curity questions. If you answer correctly, you 
may create a new password and proceed im- 
mediately to access your file. If you answer in- 
correctly or you have not set up your security 
questions, you will be assigned a new, tempor- 
ary password which will be emailed to you if 
you've previously set up your email address 
through the website. 


Setting Up Your 
Email Address 

You can add your email address when you 
login to the website at www.gmclbenefits.com. 
After accessing the website, click on the “Your 
Profile” link, select the type of email address 
from the dropdown box under “Add an Email 
Address,” click “Add,” enter and reenter your 


(TRUSTEE) 


email address to ensure it is correct and click 
“Submit.” 


Contacting The 
GM Canada Benefits Centre 


By Telephone 

To contact the GM Canada Benefits Centre, 
call toll-free 1-877-442-4625. Representatives 
are available from Monday to Friday, 8:30 a.m. 
to 5:00 p.m. Eastern time. 

Every time you call the GM Canada Benefits 
Centre, you will be asked to enter each of the 
following pieces of information (of which the 
User ID and Password are the same as when 
accessing the website). 

If you are calling from outside North Amer- 
ica, you can reach the GM Canada Benefits 
Centre at 1-847-883-0745. Note that there will 
be a charge for this call. 

When calling the GM Canada Benefits Cen- 
tre, access your information by entering the 
digits of your user ID on the telephone key 
pad and wait for the next prompt. Then, enter 
your password on the key pad. You will then 
enter the automated telephone system, where 
you will be given a full menu of pension and 
benefit options to choose from. 

You will not be able to access to your in- 
formation on the GM Canada Benefits Centre 
website until you have set up your user ID and 
password. You will not be able to access your 
information by calling the GM Canada Benefits 
Centre until you have a user ID and have re- 
ceived your new password. 

Until next issue, in Solidarity. % 


TrsHiw CONTEST 
OSH Wl Ni Ni [= RS 


Congratulations to Maria Kolar who won the grand prize in 
last month’s Oshaworker contest and received four tickets to the AutoShow. 
The following won a pair of tickets to the show: Donna Couroux, Willard 
Thornley, Bernard Johnson, Bill Wielinga, Kevin Green, Dunc Dunham, 
Lorraine Dixon, Dieter Letz, Luka Bozic and Bill Kress. 
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GM RETIREE HEALTH CARE TRUST REPORT 


A Report On The GM Retiree 


Introducing Important Changes To Your asrTrust Re 


As you are aware by now, your asrTrust retiree benefits 
program will undergo some important changes effective 
midnight on March 31, 2012. The current program terms 
will remain in effect until that time. 


Introducing benefit reductions is never an easy thing to do. 
Given the limited and finite amount of money allocated to 
the Trust under the terms of the court-approved Settlement, 
we simply have no choice in the matter. 


We fully understand that the changes could have an impact 
on your personal financial situation. We can also assure you 
that the changes are the result of considerable planning, 
testing and analysis — including direct survey feedback from 
more than 17,000 members. 


This outstanding response rate certainly confirms that you 
value your benefits. Just as important, your collective input 


had a very real impact on the final program design. By way 

of example, the Trustees elected to: 

« Minimize the cuts to some highly valued big-ticket 
benefits, such as prescription drugs. 

* Eliminate only those benefits that were identified as 
the least valuable or important to the membership as a 
whole. 

= Keep cost increases at an absolute minimum. 


Based on our formal analysis and what you have told us, 
we're confident that the adopted changes are appropriate. 
They: 

" are fair and equitable for the widest possible range of 
plan members, regardless of age, income or province of 
residence; 

" protect your access to affordable and sustainable benefits; 
and 


The Changes At A Glance 


A High-Level Summary Of Your asrTrust Benefits Program 


The revised asrTrust program will continue to give you access to a wide range of valuable and affordable benefits. 
Following is a high-level summary of the key changes that will take effect at midnight on March 31st: 


NEW PROGRAM 


PROVISION 
PRESCRIPTION DRUGS 


CURRENT PROGRAM 


NEW PROGRAM 


PROVISION 


CURRENT PROGRAM 


PRESCRIPTION DRUGS (continued) 


Reimbursement 


* 90% of eligible expenses 
= 100% after you incur $310 
in out-of-pocket expenses 
(personal and family) each year 
* Coverage limited to: 

— the cost of the lowest-priced 
generic drug (or brand-name 
drug if lower) 

— drugs listed on the 
“Controlled Drug Formulary” 
or by special authorization 


* 80% of eligible expenses 
* 100% after you incur $500 
in out-of-pocket expenses 
(personal and family) each year 
* No change. Coverage limited to: 
— the cost of the lowest-priced 
generic drug (or brand-name 
drug if lower) 
— drugs listed on the 
“Controlled Drug Formulary" 
or by special authorization 


Government 
registration 


program may be withheld. 


* Note: your retiree drug plan is designed to supplement the 
government-paid benefits available to you. 

n Ontario, registration is automatic when you turn age 65. In some 
other provinces, including Quebec, you must register for coverage 
under your provincial government plan once you turn age 65. 

Until this registration is complete, your drug claims under the asrTrust 


Dispensing fees 


= 90% of the actual dispensing 


* 80% of the actual dispensing 


DENTAL CARE 
aximum = $2,800 per person each year for | = $1,500 per person each year 
benefit basic services, crowns and major for basic services, crowns and 
services combined major services combined 
Fee guide = 2008 * 2009 fee guide starting April 


2012 
3-year lag beginning in 2013 


(charged by fee, toa maximum of $9 per fee, to a maximum of $7 per 
the pharmacist prescription prescription 

to fill your 

prescription) 

Over-the- * 90% of eligible products, such as | * Eliminated 


counter drugs 


aspirins, shampoos, laxatives, etc. 


« Laxatives and shampoo retained 
for members suffering certain 
severe conditions 


Basic services 


* 100% of eligible dental expenses 


80% of eligible dental expenses 


Crowns 


* 100% of eligible expenses 


50% of eligible expenses 


ajor services 


* 50% of eligible expenses 


No change 


Please note that this summary is provided for illustrative purposes only. 


For a full plan description, please refer to the comprehensive plan booklet that will be mailed to you by Green Shield Canada, the program claims administrator, in 
the coming weeks. The package will also contain some important information - including time limits - for submitting claims under the current program. 


Orthodontia 


* 100% of eligible expenses 
* Toa lifetime maximum of $3,600 
per covered individual 


Eliminated 

Coverage will continue for 
eligible programs of treatment 
that begin prior to April 1, 2012 


Until you receive your package, you can refer to the comprehensive description of the “current” benefits program on our website at www.asrtrust-gm.com. 
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GM RETIREE HEALTH CARE TRUST REPORT 


Health Care Trust By asrTrust 


tiree Benefits Program 


* reflect, to a large extent, what you said you wanted and 
needed in a revised benefits program. 


This bulletin provides an overview of your updated benefits 
program. We encourage you to read it carefully, together 
with the materials you can expect to receive from Green 
Shield Canada (our claims administrator) in the coming 
weeks. The more you know about the program, after all, the 
better it will work for you. 


If you have any questions about the changes —- or your new 
asrTrust benefits program in general - please send an email 
to contact@asrtrust.com — or post them on our Facebook 

page (just search for asrTrust-GM). 


On behalf of the Trustees, thank you for your continued 
understanding and support. 


PROVISION 


CURRENT PROGRAM 


VISION CARE 


NEW PROGRAM 


New Plan Premiums 
What You'll Pay For Your Benefits 


Based to a large extent on the survey feedback we 
received, the Trustees have done their best to keep cost 
increases at an absolute minimum. Depending on your 
age and status, you will pay an extra 75¢ or $1.50 per 
month, as summarized in the following table: 


About you 


Current 


premium cost* 


New premium cost 
(beginning in April)* 


* Up to age 65 


$30 


$31.50 


" Age 65 and above 


$15 


$15.75 


* Surviving spouse 


$15 


$15.75 


*plus applicable sales a 


Going forward, plan 


nd premium taxes 


premiums will rise by 5% per year. 


This relatively modest increase will go a long way in 
protecting the program's financial health (and your 
access to benefits) over the longer term. 


PROVISION 


CURRENT PROGRAM 


NEW PROGRAM 


HEALTH SUPPLIES AND SERVICES 


Reimbursement 


* Routine eye exams up to 
$85 every 24 months (if your 
provincial health care plan 
excludes coverage) 

* Plan maximum depends on lens 
type (once every 24 months per 
person) 

— $220 for single vision lenses 
+ frame 

— $275 for bifocal lenses + 
frame 

— $345 for multifocal lenses 
+ frame 

— $230 for contact lenses 

— $345 for laser eye surgery 
(one time) 


* 80% for routine eye exams up 
to $85 every 24 months (if your 
provincial health care plan 
excludes coverage) 

80% of eligible expenses to a 

maximum of $300 for: 

— all types of lenses and frames 
per person, every 24 months 

— laser eye surgery (limited to 
one course of treatment — 
both eyes — per person, per 
lifetime) 


Reimbursement 


Custom-made 
orthotics 


* 100% of eligible supplies, 
appliances and durable medical 
equipment 

* Subject to plan limits and 
restrictions 


* Two pairs every 36 months to a 
maximum of $400 (one pair to a 
maximum of $325) 

Through a preferred provider 


80% of eligible supplies, 
appliances and durable medical 
equipment 

Subject to plan limits and 
restrictions 


No change 


AUDIO (HEARING AIDS) 


PARAMEDICAL SERVICES 


Reimbursement/ 
Maximum 


Other services 


Benefits are per covered person: 

* Chiropractor: $25 per visit to a 
maximum of $465 each year 
Chiropodist/Podiatrist: $11.45 
per visit to a maximum of $325 
each year 
Massage Therapist: $45 per visit 
to. a maximum of $200 each year 
Naturopath: $25 per visit to a 
maximum of $325 each year 


Psychologist or Master of Social 
Work (MSW): $50 per visit to a 
maximum of $625 each year 
Speech Therapist: Up to $1,100 
each year (including up to $125 
for the initial assessment) 


80% of eligible expenses to an 
annual maximum of $300 for all 
paramedical services combined 
Covers the following additional 
service providers: 
— Dietitian 
— Acupuncturist 
— Physiotherapist 
— Osteopath 


80% of eligible expenses 
Included in the $300 combined 
annual maximum outlined 
above 


Reimbursement 


* One hearing aid or binaural 
earing aid system every 36 
months 

Up to reasonable and customary 
imits 

Hearing aids must be supplied 
by participating provider 


80% of eligible expenses (to 
a maximum of $1,000 per ear 
every 36 months) for hearing 
aids 

Repairs are included in the 
maximum outlined above 


LONG TERM CARE 


Reimbursement 
(per month) 


* Benefit limit depends on the 
year that the care began 

* Currently up to $1,200 per 
month for claims incurred on or 
after January 1, 2011 


Up to $800 per month for claims 
that begin on or after April 1, 
2012 

Current plan maximums will 
continue for existing claimants 


EMERGENCY OUT-OF-PROVINCE/COUNTRY 


Reimbursement 


* 100% above provincial coverage 
for out-of-province/country 
hospital, surgical and medical 
expenses, less amounts paid by 
your provincial health plan 


* No change 


Limitations 


* Unlimited trip length 


= 30-day trip limit 
* Option to buy trip extensions 
* Information will be made 


available shortly 


If you have any questions about the changes - or your new asrTrust benefits program in general - 
please send an email to contact@asrtrust.com - or post them on our Facebook page (just search for 
asrTrust-GM). 
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ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Harper’s ‘Vision’ For Canada 


Is Outdated 


t January's gathering of world power brokers in Davos, 

Switzerland, Klaus Schwab (Chairman of the World Eco- 

nomic Forum) in his opening address said: “Capitalism 

in its current form, no longer fits the world around us.” 

Schwab went a step further suggesting: “A global trans- 
formation is urgently needed and it must start with reinstating a 
global sense of social responsibility.” 

Going over the transcript of Stephen Harper's speech to the forum, 
it’s clear he is holding onto a vision that is out of date and continues to 
follow the tired old Reaganomic system of the past that has brought the 
US. to its knees. This is Harper's idea of social responsibility? 

“Among G7 countries, Canada has the lowest overall tax rate on 
new business investment. We have taken action to make Canada, 
among the G20 countries, the first tariff free zone for manufactur- 
ers.” Among the economic visions Harper listed as “central” to his 
government, “keep tax rates down,” “complete negotiations on a 
Canada-European Union free trade agreement this year,” “complete 
negotiations on a free trade agreement with India in 2013,” “begin 
entry talks with the Trans-Pacific Partnership,” “advance our trade 
with Asia,” “I will again be making a trip to China shortly,” and, 
“deepen our economic and security links” with the U.S.. 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 
and consolidate your debt. 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 
Balance Payment 

$ 160,000 
$ 18,000 
Credit Cards/PLC $ 15,000 
Penalty to break mortgage $ 3,000 
Total $ 196,000 


Mortgage 
Car loan 


¢C sn , 


Now consider a potential situation (Mortgage @ 2.99%* interest rate, 30yr amortization) 


Balance Payment 
$ 196,000 $823 
Paid of $0 


Mortgage 
Car loan 
Credit Cards/PLC Paid off 

Penalty to break mortgage Paid off $ 


0 
Total $196,000 © $823 , 


That’s a MONTHLY SAVINGS of $1097 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Mortgage Agent MORTGAGE 
: INTELLIGENCE 
Jason@primerates.ca une 


905-655-9304 «o: 1-377-400-2567 


Rate subject to change, OAC 


Jason MacDermid ce, cm 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 


MARCH 2012 


He goes on to promise he will “cut the bu- 
rden of red tape” on independent business, 
and “ensure that major energy and mining 
projects are not subject to unnecessary regu- 
latory delays.” This may all sound one-sided 
and geared to advance the wealth of the rich- 
est one per cent but there were a few “visions” 
listed for ordinary Canadians too. 

He did mention one of his concerns being Canada’s aging popula- 
tion, even if that concern is that it “has the capacity to undermine 
Canada’s economic position.” His plan to help that aging population? 
“Limit the growth of our health care spending” and, “do the same for 
our retirement income system.” Gee, thanks. 

I think there are 99 per cent of Canadians who would be better 
off being left out of these “visions” Stephen Harper is having. When 
asked in a post-speech interview with Klaus Schwab if he had one 
wish for Canadian business leaders, Harper quipped: “Of course 
we always call on them to support the government (...) we are very 
proud of our business community.” Klaus Schwab responded “and I 
hope they are proud of their Prime Minister.” 

In Solidarity. 


JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


ALL MINACS EMPLOYEES 
There are several of our members’ 
families working at Minacs. We continue 
to hear from Minacs employees about the 
lack of respect and poor treatment in their 
workplace. You can do something about 
it. Organize! 


To join the CAW, contact Joel Smith 
Phone: 905-723-1187 
Email: joelsmith@cawlocal222.com 


HEALTH & SAFETY REPORT 


n behalf of Dave Greenwood and myself, our most sincere 
thanks to the entire Membership for your support of the visit 
arranged by the Make-A-Wish Canada. We would like to thank 
each and every person for making a child’s wish come true. 
This brave young boy and his family were amazed by the out- 
pouring of good gestures/comments to them and their sons. It was easy to 
see from the young lads’ smiles that this day was a very special one for the 
entire family. Our CAW Local 222 Social Justice Fund donated $10,000 to 
Make-A-Wish Canada. This will bring many wishes to fruition for some very 
special children and their families. The Flex marriage station/Motor-line 
Consolidated and Flex/Flat-Top DVT all went the extra mile... thanks again! 
This message is from the young lad’s father, Nick: “Please be sure to thank 
all the Union Brothers and Sisters for their amazing donation to Make-A- 
Wish. Also the boys send their thanks and love for all the gifts!” 


Blue Boards 

I am curious how General Motors can expect success with GMS when 
some members of management seemingly let items languish on 4/5 
boards, often for months? I have seen repeated attempts by diligent, 
conscientious workers in collecting and recording non-conforming data 
as it relates to Safety/Quality/Workplace organization, only to have it 
go unanswered/unnoticed/ignored on their Blue Boards! How does this 
grow and nurture a team culture? How does it validate the company 
mantra that “Safety Is The Overriding Priority”? 


PPE (Personal Protective Equipment) 
The employer must ensure the PPE provided is used by the worker. 


feet! o 


CHEVROLET 


Appreciation For Make-A-Wish Visit 


They also must provide and maintain in good condi- 
tion all prescribed PPE. The supervisor must ensure 
a worker wears the PPE required by the OHSA and its 
regulations and ensure the worker uses the PPE 
required by the employer. 

A worker must wear any PPE required by the 
employer; report to the employer or supervisor 


ANDY 


any known missing or defective PPE; not remove M°NEE 

or disable any PPE required by the employer or sarees LINE 

by the supervisor. HEALTH & SAFETY 
REPRESENTATIVE 


Stamping Plant 

On Feb. 8/12 I had the opportunity to tour our stamping facility with 
the Oshawa Fire Department in order to evaluate and consult with re- 
gards to High Level Rescue. I am sure the information gathered helped 
the Fall Hazard Committee members that were in attendance (three of 
eight) in their quest to fortify not only the General Motors’ policy with 
Fall Arrest, but also their obligations under the Occupational Health & 
Safety Act. 

I have been offered the chance to observe the Oshawa Fire Depart- 
ment perform their High Angle Rescue exercise at the Supplier Park 
Plant (the former Truck Plant ). This is a unique opportunity that will 
not be wasted. 

I can be reached by mike radio 2827, at my office 905-644-2827, cell 
905-995-1256, mail code CA1-038-914. 

Safety isn’t expensive, it’s priceless! 


¢ Huge Selection of New 
Models for sale! 


¢ Used Vehicles in all price 
ranges 


Goodwrench Service with 
Free shuttle 


Genuine GM Parts, 
Accessories, all makes of 
tires, GM apparel & car 
care products 


Over 123 combined years 
of GM parts experienced 
personnel,a performance 
consultant on hand 


Full body & paint reality 
servicing all makes an 
models, over 83 years 
combined technical 
experience, free 
computerized estimates. 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 


Townline 


A FAMILY TRADITION SINCE 1922 


Optimum 
USED VEHICLES 


www.roynicholsmotors.com 


“* Service 
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ZONE 70 COMMITTEEPERSON’S REPORT 


Wishing Those Recalled To 


St. Catharines All The Best 


t is about time a little good news has come our way. Some of our 
sisters and brothers have been called back to St. Catharines, with 
more recalls projected in the future. 
With the travel time these people have had to endure over the 
years, it was like they were working 12-hour shifts every day. The 
hardship to their health, both mental and physical because of this was 
extreme, yet they would come to work every day without complaint. 

Now they will get to spend more time with their families and get a little 
extra sleep to help them recover from the overloaded jobs we have to 
endure. Although we will miss them we cannot be more happy for them. 
Thanks for standing side by side with us through the good and bad times 
and we wish you all the best. 

Being on the third shift seems to come with different rules depending 
on the situation. If you are in production you flow to the other shifts in 
your division if you get bumped from your job and don’t have the senior- 
ity to hold in your department. Yet if you are on material you flow to the 
open job or low person, wherever that may be. I realize that material is 
one big division but if you have the seniority to hold in the building where 
you work, I don’t understand why the Company would have an issue with 
anybody flowing within those departments. We have had a few people 
bumped out of Dept. 554 and in one case, two of our material drivers 
were told they could bump into a job on third shift in trim material. I 
spoke to the supervisor many times about getting them over to look at 
the jobs and was told that it would be done. It was never done and in fact 
the supervisor denied that the job was even offered, which caused the 
material driver to be stuck in production. This is a total disgrace and a 
slap in the face from the Company to a worker with well over 25 years 
who has never had so much as a hiccup on his record. 

In a similar example of total disrespect from the Company, one of 
our production brothers was given a week’s suspension for disagreeing 
with his supervisor. He was never offered a resolve, just suspended for 
the week without pay. I know I am a little confused about quite a lot of 
the things that go on here because of the lack of communication with the 
third shift, but I am certain we do not work in a dictatorship atmosphere. 
The Company has an obligation to discuss and inform the Union of any 
changes going on so we can try to fix any issues that may arise. It seems 
like the newer members of management don’t have a clue how things 
work and more importantly how to deal with another human being. We 
all know the times have changed, but we have always realized that we are 
in a partnership with General Motors. We do the best work and receive 
a fair wage for doing so. We are not robots and have minds of our own. 
We demand to be treated with respect and will return that favour. On sev- 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW Vehicle/Home Insurance....1-877-229-4677 


GM Canada Benefit Centre 1-877-442-4625 
or go online at www.gmclbenefits.com 
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eral occasions I have been re- 
minded that respect is earned. 
It is also a two-way street. 
The Company is com- 
ing on strong with the note 
program regardless of the 


reason for your absence. CAMPBELL 


They used to go by the plant THIRD SHIFT ALTERNATE 
ice ae , \COMMITTEEPERSON THIRD SHIFT 
average being two per cen ZONE 70 COMMITTEEPERSON 


and anyone higher would be ZONE 70 
required to bring in medical documentation to sub- 
stantiate their absence. Now it seems like it is just the number of call-ins. In 
the case of body shop on the third shift it’s four call-ins, you get a warning 
and with the fifth you get put on the note program. This is for a 12-month 
rolling calendar year. The rules for the note program seem to differ all over 
the plant, but for us the note has to be dated for the date that you call in. I 
am hoping this gets corrected soon because it is impossible for someone to 
go get a note at 10 p.m. if they happen to be ill. We are expected to go to the 
hospital for a note but we all know it takes hours to be seen in emergency 
and by that time it is the next day. This is an abuse of the hospital system but 
we are left with no choice. The sooner this gets corrected the better. 

Just a reminder that the deadline for the dependent tuition refund is 
March 30/12. 


Craig Greentree puts his Custom Don Joy Defiance 
Knee Brace through a grueling workout. 
~Client since 2002~ 


~ DURHAM 
S&S MEDICAL 


MAKING LIFE EASIER. 


242 King Street East Oshawa 
905-728-1112 
www.durhammedical.ca 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 1977 AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE == 4 
(Lower Level, next to Chapters) “VISA 


ZONE 35 REPORT 


Nothing 


have been very busy in the past year since 

being elected in our zone 35 as your 

Alternate Committeeperson. I have gained 

a great deal of knowledge through various 

training courses, and with the help from 
the elected reps. I have had the opportunity to 
work at the CAW Local 222 Union Hall, which 
certainly will help me now and into the future 
with issues such as E.I., health benefits and 
other contractual rights. 

The Company would like to think we are 
all one happy family. They decided that they 
would call themselves the new GM, but really, 
they are still doing things the way they always 
have. For instance, they still run what they like 
to call the Rabbit. They ask an employee to 


knowingly ship a defective job to see if an- 
other employee is following their “secondary 
check.” We try to build an excellent product, 
but then are told to ship a defective part; just 
another example of the old GM talking out 
both sides of their mouth. 

The results are in from the asrTrust survey 
that was sent to everyone. There were over 
17,000 responses. The survey showed the 
most valuable benefits were ranked as follows: 

1. Prescription Drugs; 

2. Dental Benefits; 

3. Vision Care; 

4. Long-term Care. 

If you would like to see the full overview 
of this survey go to the asrTrust website at 


“New” About The Way 
GM Is Running The Plant 


http://asrtrustgm.com, 
enter our local number 
(222) in the password 
field. If you have any 
questions, you can send 
an email to contact@ 
asrtrust.com. 

At this time I would 
like to wish all our members who have been 
recalled to their plant in St. Catharines good 
luck and all the best of luck in their future 
endeavours. For the brothers and sisters who 
did the commute for many years, enjoy the 
extra four hours with your family, it is well 
deserved. 


\. 


JASON 
WILSON 
ZONE 35 
ALTERNATE 
COMMITTEEPERSON 


CHANGE YOUR ADDRESS 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will not be delivered because of 
incomplete addresses, incorrect postal codes or a missing apartment number. Please call the Union Hall at 905-723-1187 or 
1-800-465-5458 or email marlenes @idirect.ca to ensure you get the next issue. 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


Foot Pain is 
Not Normal 
Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


Glazier) Medical Footcare 
11 Gibb Street, Oshawa 


905-438-1688 
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Family Education Program 


Applications Available 


pplications are now available at the 
CAW Local 222 Union Hall for the 
annual Family Education sessions 
which run for one week each from 
July 1 to 8; July 8 to 15; and July 29 
to Aug. 5/12, all in English, at the CAW Family 
Education Centre in Port Elgin, Ontario. 

All costs are covered by CAW Canada. This 
program is not part of the Paid Education 
Leadership (PEL) program so members work- 
ing at locations that do not have PEL in their 
contract are still eligible to attend. There is 
no lost time allowance, members must at- 
tend on their own time whether through use of 
vacation or a personal unpaid leave of absence. 


Program Content 

Adults discuss current economic and social 
issues from a worker's viewpoint, as well as the 
history, structure and policies of our Union. 
There are also guest speakers on topics that 
touch the lives of workers every day: changing 
society, globalization, health care, coalition 
building, human rights and equality issues, to 
name a few. 

All sessions are held in a comfortable and 
very informal setting. 

Teenagers aged 13 to 18 are involved in 
their own program geared to the concerns and 
issues of their age group. Again, the setting is 
informal and relaxed. 

Children aged five to 12 are in a program 


supervised by trained recreation counsellors, 
with activities ranging from arts and crafts to 
games and sports. 

Children from infant to age four are in the 
day nursery, complete with infant daycare 
and preschool facilities, including sleeping 
accommodation, enclosed playground and 
qualified staff. 

Participation in the entire program is man- 
datory for all family members. Eligible family 
members are considered to be those of the im- 
mediate family and does not include grandchil- 
dren, nieces, nephews etc. Pets are not allowed. 


Family Time 
Classes generally run from 9:00 a.m. to 


4:00 p.m., with the Wednesday free for family 
activities. 

Evenings are free to enjoy a wide array 
of recreation activities at the sports facilities 
available on site; baseball diamonds, soccer 
fields, horseshoe pits, tennis courts, volleyball 
court, indoor gym, sandy beach. 

Application forms are available at the CAW 
Local 222 Union Hall or at our website, www. 
cawlocal.ca/222, click on News and Events. 
The forms must be signed by the CAW Local 
222 Union Hall to confirm that applicants are 
members in good standing. 

First consideration is given to families who 
have never attended the program. Deadline for 
application is Friday, March 23/12. 


2012 HOURLY SUMMER STUDENT 
APPLICATION PROCESS 


Please be advised that the application period for 
2012 hourly summer vacation replacement opportunities 
will conclude on March 21, 2012. 

Once again, applications must be submitted 


on-line through www.workopolis.com. 


Applicants should look for the 
General Motors of Canada Summer Student Program. 


In order to be eligible to be considered for SVR opportunities, 
applicants must be currently enrolled full-time 
in an accredited college or university program 
and be returning full-time in the Fall of 2012. 


PLEASE FILL IN THE FORM BELOW TO PARTICIPATE IN 
THIS SPRING’S CAW LOCAL 222 EDUCATION COMMITTEE’S SEMINARS 


The deadline for the March 21 seminars is March 17. 
The deadline for the March 28 seminars is March 25. 


Name 


Serial No. 


Phone No. 


Shift 


CAW LOCAL 222 EDUCATION SPRING SEMINARS 


Please clip out and return to the CAW Local 222 Union Hall. 


[_] Human Rights 


[_] Pre-Retirement 
1 [_] Social Media 


[] CPR 


[_] Wednesday, March 21 (SHIFTS 1 & 3) 


[_] Mental Health 
[_] Health and Safety 


[_] Wednesday, March 28 (SHIFTS 2 & 3) 
[_] Human Rights 
[_] Pre-Retirement 
[_] Social Media 


[J cpr 
[_] Mental Health 
[_] Health and Safety 
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he new signed Respectful Workplace Environment policy is out 
from General Motors of Canada President Kevin Williams for 

2012, which applies to everyone, including management. 
“General Motors of Canada Limited is committed to fostering a 
supportive and respectful work environment that ensures dignity 
for all of its employees and compliance with the GMCL workplace and 
harassment policies. In this environment all employees and visitors to our 
facilities will be respectful of each other, all General Motors of Canada 
employees share responsibility to sustain a respectful work environment.” 

To repeat myself, this also goes for supervision, who have the re- 
sponsibility of upholding the Company's policy, so when you're in this 
position you need to lead by example. 

This is 2012: Things have changed from “the old days,” so have the 
rules and laws. In-plant we have policies which require a respectful 
workplace; a workplace free of harassment (which covers poisoned 
work environment); and now violence in the workplace is covered by 
Bill 168 which came into law on June 15/10. 

These apply to all who are in our plant, even those outside workers 
coming in on contract situations. 

I have been asked about when only one incident can be serious 
enough. I will use the example of one of the grounds: Harassment, in 
“engaging in a course of vexatious comment or conduct that is known 
or ought to be known to be unwelcome. If you say something, or do 
something, just one time that is “over the line,” in some cases just one 
incident can be serious enough to fall under the Human Rights Code, 
resulting in discipline. 

Examples of such unwanted behaviour include: 

@ Asking for sex in exchange for raise or promotion at work. 
@ Asking for dates and not taking no for a answer. 
@ Making unnecessary physical contact, including unwanted touching. 


CAW/GM UNION 
COUNSELLOR 


For assistance and referrals, 
please contact Kim Martin at 905-644-1114 
or by e-mail at kim.martin@gm.com 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HRNPA 
eel ENGINES 


MURRAY y LAWN-BOY 
SM €ODIAK GED Powermate WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 
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HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Respectful Workplace 
Environment Policy At GM 


MARTIN 

HUMAN RIGHTS/ 

EMPLOYMENT EQUITY: 
REPRESENTATIVE 


@ Using rude or insulting language or making 
comments that stereotype boys, men, girls or 
women. 

@ Calling people unkind names that relate to 
their sex or gender. 

@ Making sexual jokes. 

© Bragging about sexual ability. 

@ Spreading sexual rumours or gossip (including online). 

When a statement is made that makes you feel uncomfortable, there 
are options. You can: 

1. Ask the person to stop, simply by saying that kind of talk is uncalled for. 

2. You can report it to a CAW Local 222 Union rep. 

3. You have the right to take the incident to supervision. 

When it comes to worker against worker, we as a Union can usually 
work out these issues. We want to make it comfortable for the victim to 
speak up, and are trained in these situations. I want to reassure every- 
one this kind of circumstance can be dealt with in a private room and 
both parties are asked to keep it amongst only those involved, so this 
does not poison the workplace for either party. 

Please feel free to call me 905-644-1114 or e-mail me kim.martin@ 
gm.com and I will get into resolving the issue. For a counsellor in the 
area where you live, just fly me an email or call me and I can help you 
out, everything is confidential. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
\ N Sees §=Oshawa Clinic 
Sf 1 117 King St. E. 
. Oshawa, ON 


' =a® 


Telephone: 905.721.3589 


7 
Don’t Let Company 


Pit Worker Against Worker ~ 


rothers and Sisters the GAP plan, 
or elimination of workers, is 
causing quite a lot of stress and 
tension among the membership. 
Taking a job and eliminating 
the worker on that job means that the work 
must be cut up and added to other jobs. The 
other jobs become more and more loaded. 
Fewer production workers means more 
team leaders on the line etc. etc. and the vi- 
cious cycle of blaming co-workers for man- 
agement’s decisions escalates. 

You have to wonder why some blame 
fellow workers for the Company's “busi- 
ness plan.” Is it easier to unload the stress 
on another member, rather than put the 
blame where it belongs? Is it too scary to re- 
spectfully address issues of work overload 
with management, for fear of repercus- 
sions? Is it acceptable to gossip about 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


and bad mouth fellow members for taking 
negotiated contractual time off? Using co- 
workers as a whipping post for your lack 
of courage is petty and unacceptable and 
only serves to divide this membership. All 
members of our team need to remember 
that they are card-carrying Union members 
and along with the benefits of that comes 
a responsibility to not pit worker against 
worker. If you are so inclined, please feel 
free to apply for a managerial position, at 
least then you'll be getting paid to do their 
work! 

It is so important always to present a 
united front but even more so during con- 
tract time. If you’re running around like a 
chicken with your head cut off, you’ve got 
no one to blame but yourself, so stop taking 
it out on members who refuse to be used 
and abused. Let’s stick together and support 


Professional Hearing Services 
Making life sound better for you and your family. 


* Consultations and hearing tests with registered Audiologists 


« Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


e FREE three years supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


- Proud to serve the needs of CAW members in Durham, 


Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 


under your benefits package 


At Professional Hearing Services, all 


one another as best we 
can, it’s not only the 
right thing to do but 
the smart thing to do. 

If any of the mem- 
bership need help for 
themselies on Same. EMPLOYMENT EQUITY 
one else in regards of | FEMALE ADVOCATE 
where to access help, 
phone numbers, ad- 
dresses, counselling information or just 
to talk, please let me know. I can always 
arrange to meet with you in or out of the 
plant. Confidentiality is of course respected. 
I can be reached at 905-433-4330, mike 
radio 3460 or if you prefer, your commit- 
teeperson can put in a call for me for you, 
with no questions asked. 

In Solidarity. 


LYNN 
ROSS 


5 GREAT LOCATIONS 


601 Harwood Avenue, South 


Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 


Whitby (905) 666-8000 


www.whitbyhearing.com 


222 King Street, East, Suite 207 


testing is done by our university-trained, 


Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St 


licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 
children. Call our office today for an 
appointment. New patients welcome. 


Cobourg (905) 373-1470 
www.cobourghearing.com 


174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 
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At Mills, 
great technicians 
are easy to find. 


7 Lube-Oil-Filter and ‘ 

' Tire Rotation & Brake 

' Inspection for $46.95 ! 
A savings of $24.95 


Kevin, . Combine with and save; get 10% off 
Driveability Technician any of the services listed below: 


Proud CAW Local 222 Member 4 Wheel Brake Service 
' 4 Wheel Alignments 


Coolant Flush and Fill 
Transmission Service 
Fuel Management Service 


With this coupon until March 31, 2012 
(Note: excludes synthetic and dexos oil) 


e Sales ¢ Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


mills2=— ee 
aaane et BUICK e GMCLTID. www.tmillsbuickgmce.com 


Family Tree Maple Planting 
At Purple Woods 


e have been busy on your behalf planning some awe- 
some events for you and your family to participate 
in. 
Our April 21st Family Maple Tree Planting, co-or- 
dinated by the CAW Local 222 Environment Commit- 
tee, is shaping up to be a great day. We have partnered with the Cen- 
tral Lake Conservation Authority, North Oshawa Lions Club, Durham 
Region Labour Council, CAW DREC and others. It will be at the Purple 
Woods Conservation Area, just off of Simcoe St. N. at Coates Rd., 10 
minutes north of Oshawa, from 9:00 a.m. to 12:00 noon. The event 
will include a free barbecue and refreshments. Stay tuned to the next 
Oshaworker for more details. 


Order Your Rain Barrel Now 

April 16th is our $50 Rain Barrel fundraiser, with pickup at the 
CAW Local 222 south parking lot. Go to rainbarrel.ca/Oshawa to or- 
der. 


Don’t Tell the Wife! 


We want to give you time to plan to attend our annual 2012 Can- 


¢ SALES 
e SERVICE 
¢ RENTALS 


¢ Scooters 
¢ Lift Chairs 
¢ Bath Lifts 
¢ Wheelchairs 
e Walkers 
¢ Porch/Stairlifts 
¢ Home/Hospital Beds 
¢ Bathroom Aids 
¢ Aids for Daily Living 
Registered Vendor: 
ADP, VAC and 
WALKERS. de. Green Shield 


110 Dunlop Street E., Whitby, ON, L1N 6J8 -—2,2s22s-+ 


Ph. (905) 666-5001 2 
Toll Free 1-800-465-5028 = 


SCOOTERS. Bs 


cer Prevention Challenge (CPC) Fundraiser on 
June 20/12, at the Class Act Dinner Theatre in 
Whitby. 

The play is “Don’t Tell the Wife” by Sam 
Cree, one of Northern Ireland's most popular 
playwrights. This comedy is directed by Glenn 
Ottaway, featuring Jim Neilly, Jim Renshaw, 
Barb Clifford and Nancy Gleed. 

Please contact myself or Terry Howell 905- 
244-7718 for your $65 tickets that include the 
all-you-can-eat roast beef buffet. Class Act donates $30 of every ticket 
back to our CPC fundraiser to be used for CAW DREC community 
cancer prevention initiatives. 

We are so grateful to all the support we consistently receive, thank 

ou. 

Please feel free to contact me if you have any questions. For GM 
in-plant issues, please call 905-644-4930 Monday (days only), mike 
radio 1374 or email dave.renaud@gm.com or for outside issues, 
home 905-404-1279 dave.renaud@rogers.com.% 


DAVE 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


CAW Durham Regional Environment Council 


Rain Barrel Sale 


> ~ (): 00K 


Fully equipped | 
with spigot, 
overflow hose, 
mosquito net 


Order online at 
www.rainbarrel.ca/oshawa 


Pickup on Monday, April 16/12 
6 a.m. to 6 p.m. 
CAW Local 222 Union Hall parking lot 


Proceeds to roy 


fund Cancer wi ’ ‘. 
Prevention CAW,: 3 1TCA 
initiatives in our aA re 


. 9, a 
community! Maceeee 


Call Dave at 
905-404-1279 
or Jesse 
905-434-0491 
for information 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT TOM 


Prescription Drug Abuse 


PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


Usually Involves Opioids 


pioids are drugs that have morphine-like effects. The pri- 
mary medical use for prescription opioids is to relieve pain. 
Other medical uses include control of coughs and diarrhea, 
and the treatment of addiction to other opioids. Opioids can 
also produce euphoria, making them prone to abuse. Some 
people use opioids for their ability to produce a mellow, relaxed “high.” 

Use of prescription opioids is legal only when they are prescribed 
by a licensed medical practitioner, and are used by the person for 
whom they are prescribed. Illegal use includes “double doctoring,” 
or obtaining a prescription from more than one doctor without tell- 
ing the prescribing doctor about other prescriptions received in the 
past 30 days. Penalties for the illegal possession and distribution of 
prescription opioids include fines, imprisonment or both. 

Opioids can be dangerous if they are used without medical super- 
vision. Opioids are depressant drugs, which means that they slow 
down the part of the brain that controls breathing. All opioid drugs 
are dangerous when taken in large quantities or when taken with 
other depressants, such as alcohol or benzodiazepines. Signs of over- 
dose include slow breathing, bluish skin and coma. Death can result. 

People who use opioids regularly for their pleasurable effects soon 


Pain Free Feet 
Money Back Guarantee 


Greenshield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


THE ORTHOTIC WORKS 
191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 
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develop tolerance to these effects, which means they need to use more 
and more of the drug to achieve the desired effect. As the amount taken 
increases, so does the risk of overdose. If people with tolerance stop tak- 
ing the drug, they lose their tolerance. If they then resume taking the same 
amount they took before they stopped, the risk of overdose is extreme. 

Some people inject opioids to increase the intensity of the euphoric 
effect. Using dirty needles and sharing needles carries a high risk of 
infection and disease (i.e. HIV, hepatitis). When pharmaceutical tab- 
lets or capsules are dissolved for injection, non-drug substances con- 
tained in these products can permanently damage veins and organs. 

Are Opioids Addictive? 

They can be. When opioids are used as directed under medical 
supervision in the general population, there is little risk of addiction. 
However, the risk appears to be higher in people with a history of 
abuse or addiction. 

Anyone who takes opioids regularly will develop physical depend- 
ence. Physical dependence is the result of the body adapting to the 
presence of the drug, and is not the same as addiction. A person who 
is physically dependent will experience withdrawal symptoms about 

see PRESCRIPTION - page 36 


COMPARE 

BEFORE 

YOU BUY 

@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e SENIORS 
DISCOUNT 


<> Saint ge, 
905-579-6411 «7 = 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


Why Suffer from 
Nagging Pain? 


Eliminate 


your pain at home! 


Dolphin Neurostim: 

e Relieves pain in minutes 

¢ Provides long lasting pain relief 

e Relaxes muscles & nerves 

¢ Naturally relieves pain 

¢ Improves circulation 

¢ Very Easy-to-Apply at home 

¢ Guaranteed relief from your pain, 
or money refunded! 


“Applying the Dolphin Neurostim to tight Covered 100% by 


TMUEGIES, Seam to (clea ane & permit some CAW health plans 
increased reinnervation of their nerve pathways. Gore rmeicrene nay epoly) 


This process allows the patient’s pain levels 
to be substantially decreased. This is an 
incredible tool for patient pain relief.” 


Bill Bowling, Doctor of Physical Therapy 


Like having a therapist right in your home! 
1-800-567-PAIN (7246) www.DolphinNeurostim.com 
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six to 12 hours after last taking a short-acting opioid, such as oxy- 
codone (OxyContin), and about one to three days after last taking 
a long-acting opioid, such as methadone. With short-acting opioids, 
withdrawal comes on quickly and is intense; with longer-acting opi- 
oids, withdrawal comes on more gradually and is less intense. 

Symptoms of withdrawal include uneasiness, yawning, tears, diar- 
rhea, abdominal cramps, goose bumps and runny nose, accompanied 
by a craving for the drug. Symptoms usually subside after a week, 
although some, such as anxiety, insomnia and drug craving, may con- 
tinue for a long time. Unlike alcohol withdrawal, opioid withdrawal is 
rarely life-threatening. 

What Are The Long-Term Effects Of Taking Opioids? 

Long-term use of opioids can cause constipation, decreased inter- 
est in sex, menstrual irregularities and mood swings. Addiction to 
opioids is proven to have devastating long-term social, financial and 
emotional effects. 

The use of prescription opioids for other than their medical pur- 
pose is considered “abuse.” Much attention has been given to the 
abuse of illegal opioid drugs, such as heroin, but some of the most 
commonly abused opioids are prescription drugs, such as codeine- 
containing Tylenol (1, 2, 3 and 4), hydromorphone (Dilaudid), oxy- 
codone (OxyContin, Percocet, Percodan), morphine and others. 

The non-medical use of prescription opioids has increased in recent 
years. In 2009, about 18 per cent of Ontario students in grades 7 to 12 


reported non-medical use of an opioid pain reliever at least once in the 
past year. In 2008, 1.5 per cent of Canadians aged 15 and older who said 
they use prescription opioids used them to get “high.” The rate of abuse 
was roughly five times higher among those aged between 15 and 24. 

© Adapted from Do You Know... Prescription Opioids. ©2003, 
2010 Centre for Addiction and Mental Health 

If you decide you need help, call your CAW/GM substance abuse 
representative: Tom Pflanzer: office 905-644-3723 (no voice mail); 
pager 1-800-361-6793 PIN 3723, home 905-914-6560. 

For workplaces other than General Motors, talk to your Employee 
Assistance Program representative or to find assessment and treat- 
ment services in your community, try the following: 
© Call the Ontario Drug and Alcohol Registry of Treatment (DART) 
at 1-800-565-8603, or look online at www.dart.on.ca. DART keeps a 
database of every addiction treatment service in Ontario and offers 
telephone referral information. 

@ Talk to your doctor. Some doctors may be able to provide treat- 
ment, but most will refer you to a specialized treatment service. 

@ Visit a community health centre; the staff can provide you with advice 
and information. In Oshawa call the Oshawa Community Health Centre 
Conant Complex - Dr. Bryce A. Brown Wellness Centre, 115 Grassmere 
St., Oshawa, ON L1H 3X7 905-723-0036 website www.ochc.ca. 

@ Look in the Yellow Pages under “Addiction” to find your local re- 

ferral service. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


Gus Brown 


PONTIAC BUICK GMC 


WEIHONOUR GOMPLETEIGIVIEIMPLOVEEIDISCOUNTS 
forjalliGM SJAIIIGM 


e 2 shuttle service vans for Durham Region including Brooklin 

e Convenient drive through service department 

- is department - fix auto collision centre 

° used vehicles 

+» Have your vehicle professionally serviced 
~~ by our team of fellow C.A.W. members! 


Gus*Brown 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 - 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


Anderson 


Dundas St. E. 


Gus Gus uo 
enn 


Optimum 
Uses VEHICLES 


Hopkins St. 
Thickson Rd. 


Canada. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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SHIFT TWO HOCKEY LEAGUE REPORT 


Shift 2 Hockey Heads 
Into Playoff Season 


ongratulations to the Blackhawks for wrapping up the Some of the highs and lows: 

regular season in first place. They were truly a dominant 

team despite the trades Ron and Jan. 9/12 

Chuck made to try to even things 9 @ Blackhawks 5, 
; Standings w 1 ; 

up in the league. Buckie Be Capitals 4 

The wheeling and dealing did pay off for Capitals 8 8 Blackhawks: R. Leger 2G 2A, B. Cor- 
the Bruins, pulling down 10 of 14 avail- Bruins 5 9 riveau 1G 2A, J. Bodnar 1G 1A, K. Henry 1G 
et an sia ri paces SS oe 10 . fs ee . ie - - DeBoo 

rom the Blackhawks. Moe Tessier loo , B. Korreck, R. Craggs & R. Vandermeer 

to be enjoying semi-retirement in the well- 1G, M. Golding, D. Howse & Sir Roland Fel- 
CAW2HL Top Scorers , 

defended Hawks net. Gi eee nciets gemacher 1A. 

I think there is a lesson here for rookie Ron Leger (ttavks) 4 %6 50 CEVA’s own Kirk Sanders stood tall in the 
Sabres team rep Scott Wood: Make the odd Blaine Corriveau (Hawks) Hawks net until a late goal ruined his return 
trade once in a while, you don’t want to be ee Pie nae = to CAW2HL action. Welcome back Kirk! 

“ ” Sabres. 
the “New Roly. . REA EWOnd es m Sabres 5, 

In fact, both teams that traded goalies Kevin Henry (tavis) Bruins 5 
seemed to pull away from the field. Not that Brad Henry (Sabres) Sabres: T. Kelly 3A, S. Wood & B. Henry 
I am looking to be moved though, no way, ae ee oe 2G, T. Pohjolainen 2A, D. Semenuk 1G, S. 
I want to finish the year with my team and S. sears a ( Mullan 1A. 
compete for the “B” Championship! see SHIFT 2 - page 38 


AUTO AND/OR HOME INSURANCE 


Get a quote and we'll 
donate on your behalf! 


CAW Insurance is not just about providing our members with the right insurance at 
the right price. It’s also about giving back to our local communities where we live 
and work. So when you request a free, no-obligation quote on your auto and/or 
home insurance, we'll donate $1 to the charity of your CAW Local’s choice. 


1 877 227 4677 


www.caw-insurance.com 
“When the cost of my house insurance went up, 
| called the CAW group insurance program for a 
NS BreckLles Insurance Brokers Limiteo quote. Not only did | get great customer service, 
they also saved me over $120!” 


Mike M. CAW 


Group insurance is brought to you by Breckles Insurance Brokers Ltd., and underwritten Member, Ontario 
p 


by Traders General Insurance Company, a member company of Aviva Canada Inc. 


Our Union. Our Insurance. Our Service Team. 
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Shift 2 Hockey Heads Into Playoff Season 


— continued from page 37 


Bruins: G. Beedham 1G 3A, C. Bickle 1G 1A, C. Caldwell 2A, B. Emer- 
son 1G, S. Thibodeau 1A. 
Honourable mention to Steve Wilson. 


Jan. 11/12 
@ Blackhawks 5, 

Bruins 2 

Blackhawks: 8. McKenna 2G, S. Ward, K. Henry & R. Leger 1G 1A, B. 
Corriveau 2A, D. Lawson, G. Baird & M. Quirion 1A. 

Bruins: C. Bickle 1G 1A, S. Allen 1G, G. Beedham & K. Bickle 1A. 


Jan. 30/12 
# Blackhawks 7, 

Sabres 6 

Blackhawks: B. Corriveau 3G 3A, R. Leger 2G 3A, J. Bodnar 1G 3A, S. 
Ward 2A, K. Henry 1G, S. McKenna & G. Baird 1A. 

Sabres: T. Pohjolainen 3G 1A, S$. Wood 3A, B. Henry 1G 2A, J. Darrach 
1G 1A, D. Bertrand & D. Semenuk 2A, A. Ross 1G. 

Nobody can top those Hawks when they have speed, toughness, and 
hands as witnessed by Joe Bodnar’s “Gordie Howe Hat Trick” — scoring 
and penalties! 

@ Bruins 5, 

Capitals 3 

Bruins: C. Olmstead 3G 1A, S. Allen 2A, G. Beedham & B. Emerson 
1G, C. Lynch & C. Bickle 1A, S. Wilson 0G 0A. 

Capitals: D. Howse 1G 2A, R. Felgemacher & R. Craggs1G, T. Harris 
& M. Golding 1A. 


I don’t have room for all the stats, but special praise is in order for 
Brian Cane. I have learned my lesson and will never get you all fired up 
before playing you again. That was a nice goal you got on me. Cheers! 
Not so much for Mr. Felgemacher: you have to stay out of the blue ice 
if you want a goal to count, and that one most definitely did not count. 

Next time we hit the ice we will be in playoff mode and I am told this is 
when the Sabres will start to shine. I want to wish every team good luck 
and hopefully a team will prove worthy to be sacrificed to the Hawks in 
the “A.” Maybe Chuck could teach Ron a thing or two about boasting 
how good your team is before they actually win the championship? 

Until next time, keep your head up and stick down. 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


|_| |_| || 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


J Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


V Licensed Audiologists to provide complete hearing evaluations 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 


J Ample Parking on 
fi} 
* premises 


i} /) V Saturdays available 


by appointment 
at our Courtice 
location 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck/Car Hockey 
Regular Season Results 


he regular season will be finished by the time you read this and 
we will be in the playoffs. The finals for A, B and C will be Thurs- 
day, March 22/12. Game 1 is at 11 a.m., Game 2 at 11:15 a.m., 
Game 3 at 12 noon. Come down to Ice Sports and see some 
great hockey. 
= Ice Sports 4, 
Durham Medical 1 
Ice Sports: Rodney Boone 2G 1A, Larry 
Slade 1G 2A, Mike Golding 1G. Big point 
getter in this game was Rick Weiler with 4A. 
Brent Barkwell had 1A. 
Durham Medical: Lone sharpshooter was 
Captain John Deboo, assisted by Jeff Blair. 
= Bond Optical 7, 


Standings 
Bond Optical 1 
Bittmore Bar & Grill 


Ontario Motor Sales 
ListenUp Canada! 
Ice Sports 

Durham Medical 


= ListenUp! Canada 9, 
Bond Optical 5 
ListenUp! Canada: Kent Bickle 2G 2A, Dennis Jacobs 2G 1A, Steve 

Reynolds, John McLeod 2G, Gary Beedham 1G 4A, assists Chuck Bickle 

4, Steve Allen 2, Jim Wheeler 1. 

Bond Optical: Steve Wilson 3G 1A, Brad 
Henry 1G 1A, Dan Semenuk, Chris Michel- 
son 2A each, Ron Noble, Tom Pohjolainen 
1A each. 

# Durham Medical 6, 

Bittmore Bar and Grill 0 

Durham Medical: Andy Bahor 2G, Rick 
Powers, Jeff Blair 1G 1A each, Leo Mercier, 
Jamie Simpson 1G each, 1A to Captain John De- 


Scoring Leaders 
Geordie Oliver (Bittmore Bar & Grill) 
Tom Pohjolainen (Bond optical) 
Blaine Corriveau (Bittmore Bar & Grill) 
Jeff Baird (Durham Medical) 

Jamie Simpson (Durham Medical) 
Ron Noble (Bond optical) 

Andy Bahor (Durham Medical) 
Chris Michelson (ond Optical) 
Brad Henry (Bond Optical) 

Wade Caruk (Ontario Motor Sales) 


boo. 
See You On The Ice. 


Ontario Motor Sales 5 

Bond Optical: Tom Pohjolainen, Ron Noble 
2G, 2A each. Todd Harris 1G 2A, Chris Michel- 
son, Grant Hinchey, Bob Taylor, Dan Semenuk 
1A each. 

Ontario Motor Sales: Wade Caruk and Phil 
Cochrane 2G each, Phil Jewell 1G. Assists to 
Dan Bertrand 3 (I used to set Dan up in the 
old league, I see he is as sharp as ever), Steve 


Goalie Leaders 

Dave King (Ice Sports) 

Steve Skene (Ontario Motor Sales) 
Tom Haraj (Bittmore Bar & Grill) 
Dave Hutcheson (Bond Optical) 
Al Aylesworth (ListenUp! Canada) 
Claude Blanchet (Durham Medical) 


Skene, Steve Mullan, Mark Legree, Rick Bur- 
gess, Paul Heard 1A each. 
™ ListenUp! Canada 6, 

Bittmore Bar and Grill 4 

ListenUp! Canada: Shaune Aylesworth 2G, John McLeod 1G 3A, Gary 
Beedham, Steve Allen 1G 1A each, Dennis Jacobs 1G, Chuck Bickle 3A, 
Kent Bickle 1A. 

Bittmore Bar & Grill: Moe Cascanette 2G 1A, Brian Corriveau 1G 2A, 
Geordie Oliver 1G, 1A to Brian Koreck, Myron Wijtowych, Greg Gen- 
ereaux, Terry Roy. 

@ Ice Sports 7, 

Ontario Motor Sales 3 

Ice Sports: Larry Slade 5G 1A, Rodney Boone 2G 2A, Brent Barkwell, 
Rick Weiler, Mike Golding 2A each, Captain Roly Felgemacher 1A. 

Ontario Motor Sales: Phil Cochrane, John Skwadachevsky, Dan Ber- 
trand 1G each, Bobby Clark 1A. Goalie Steve Skene made a great save in 
the first period. 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

* Custom coating | 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


solutions 
* Light Industrial #)\\ 


Coatings ‘a 
¢ Rust Proofing 
¢ Truck Accessories 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


www.LineX.ca lf <=) 
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Shift #1 Truck Plant Ten Pin Tid Bits 


ecause of a mix-up over the Christmas period, my article 
never found the pages of the February issue of the Osh- 
aworker, for which I apologize. Therefore, this article will 
take in games from Nov. 10/11, to Feb. 2/12. 

Of course, the number one priority with this writer is the 
five-pin whiff, so I find it quite rewarding that as of Feb. 2/12 we have 
a total of 248 back-board thuds, resulting in conversion failures of that 
critter. I guess it’s not as easy as some would have you believe to hit that 
thing, right folks? Consider Elaine Howatt, with three whiffs on Dec. 15, 
Sierra Guard on Jan. 5, along with Rick Merrill on Jan. 26 duplicating 
this feat, it can’t be that easy! As a matter of fact, on Feb. 2 the “Here For 
The Beer” team had a total of six whiffs for the four players on that team. 
That has to be a record! 

The Kemper gutter-ball trophy is still up for grabs, as several bowlers 


JUNIOR RETIREES’ GOLF LEAGUE REPORT 


CAW Junior 
Golf League 


Registration 
April 10th 


he holiday season is now long behind 

us. I hope everyone had a happy 

and safe winter. 

We are now looking forward to 

the 2012 golf season, which is just 
around the corner. Our registration last 
year showed great enthusiasm, with 146 
golfers now in our league. 

Just a reminder to everyone that our 
registration sign-up for this year is April 10/12 from 10:00 a.m. 
to 12:00 noon at the CAW Local 222 Union Hall. We look forward 
to seeing you all then. 


SMALL 
JUNIOR RETIREES’ 
GOLF LEAGUE 
PRESIDENT 


seem to be trying very hard to gain its possession, 
with two gutter balls in the same frame of a game. 
These folks include Paul Caley, Tony Cassar and 
Debra Merrill, all on Nov. 10, Debbie Rowan and 
Debra Merrill on Dec. 1, Debra Merrill again on 
Dec. 8, Paul Caley for the second time on Jan. 
5, with Debra Merrill recording a third time on 
Jan. 12, which leaves it in her possession so far. I 
know that all of the gutter balls are not marked down, but these are the 
ones I’ve personally recorded. 

I would have to say that the lanes seem to be getting much better, as 
far as the oiling system goes, resulting in much better scores from the 
middle of December forward. Below are the 600+ triples recorded, not 
necessarily in chronological order: 

Jon Mitchell 604, 602, Bill Guard 600, Owen Lund 609, Butch Howatt 
603, Jonathan MacDonald 659, 633 twice, 603, “Buck Thompson 606, 
642, Paul Tadeson 636, 630, 629, Denis Bertrand 613, Brian Gabona 
604, 612, Larry Adams 620, Jim Cassells 609, John MacDonald 643, Jim 
Cassells 634. On Jan.19/12, six of these 600+ triples were thrown in the 
one night! This is more like it used to be at Leisure Lanes. 

[like to get as many names as possible in print for difficult spare con- 
versions: Rick Wilkes 4-9, 5-7, Lina Law 3-9, 5-10, 3-10 three times, Ken 
Dibartolomeo 5-7, 4-7-10, 4-5-10, John Cunningham 4-5-7, 5-7, 5-10, 
Sarah Jeffrey 5-7 twice, Francois Picard 2-4-7-10, 4-5, 4-10, Debbie 
Rowan 5-6, Bob Kitchen 4-5, Jim Cassells 4-10, Toni Ellul 5-10, 3-10, 
Micheal Law 9-10, 4-7, Gary Jeffrey 5-7, 5-8-10, Gilles April 6-7-10, 
Sharon French 1-2-10, Cathy Mitchell 5-10, Elaine Howatt 4-5-10, Dan 
Gabona 2-4-5-10, Larry Adams 4-10, Owen Lund 4-7-9, Lisa Law 5-7, 
Butch Howatt 4-5, 5-10, Buck Thompson 3-6-7-10, John Farrow 5-7, 
Lynne Morrison 3-10, Harold Howe 3-10, Rick Merrill 1-2-10, Kathy 
Jeffrey 5-10, Kathy Gabona 5-7. 

It was a hard-fought battle to declare the winners of the second sec- 
tion, but after the second game of the night on Jan. 26/12, the “Rap- 
sters” (Denis Bertrand, Ruth Petryshyn, Elaine Howatt, Tony Cassar, 
Debbie Rowan) came away victorious. Congratulations team. Hopefully, 
our team will pull up their socks during the third section! 

I hope all of you had a good Christmas season. I’d like to thank Butch 
and Larry for the good time had by all at the no-tap Christmas party, 
along with the usual contributors of the punch and other fine foods! 

It’s also my hope that I managed to get most of the important things 
into this article, without missing any names that should have had hon- 
ourable mention. 

Until next time, good bowling, and watch out for those five-pins!% 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 


our office): 


OFFICE HOURS: 


Monday-Wednesday 9am -6pm 
Thursday 10 am -9 pm 
Friday 9am -2pm 
Saturday-Sunday Closed 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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WORMERCLAS 


FOR SALE 


Metal cutting band saw, vertical and hori- 
zontal, $170. Call: 905-432-8078 


Oak floor model TV, 32”, picture-on- 
picture, exc. cond., $150; 4 snow tires, 
225/60R17 $400; 2 snow tires $150, both 
sets used one winter. Call: 905-728-9359 


2008 Cobalt, red, auto, 27,000 km, 4 cyl, 
1 owner, $9500 obo. Call: 905-985-2902 


Crystal chandelier, suitable for any room, 
$65; collection of postcards. Call: 905- 
571-2027 


Chesterfield, chair, rust velvet with gray 
floral design, perfect condition, $195; 
ladies white Danier leather jacket, size 
18-20, $125. Call: 905-725-7834 


30” white stove, 3 yrs old, works perfect- 
ly, $250. Call: 905-723-6165 


Lamar weight machine, new, comes with 
mat, moving, must sell, $450, moving 
service available. Call: 905-404-0359 


Gibson Les Paul, studio model USA, 
hardshell Gibson USA case, $1000; set 
of 3 Pictorial Oshawa books, Vol. 1, 2, 3, 
signed, $125. Call: 905-623-2611 


PLEASE PRINT YOUR AD BELOW: I 

I 

1 2. 3. 4, 5. " 
6. 7 8. 9. 10. 
Tihs 12. 13. 14. 15. I 
I 

16. Wis 18. 19. 20. 1 
Phone #: Name: Serial #: I 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER I 
Your advertisement can be delivered to the Union Hall at 1425 Phillip Murray Ave.; | 

L OR by fax to 905-436-9515; OR by email to local222@cawlocal222.com OR online at http:/Awww.cawlocal.ca/222/contact.asp a 


Support 


2003 Cavalier, 2 dr., red, air, sunroof, 
standard, well maintained, $2500; 1991 
Dodge pickup V8, 4 spd, black, $4000. 
Call: 705-439-1513 


Dryer $125, built-in dishwasher $100. 
Call: 905-728-9203 


Hand-knit sweaters, newborn sets, hang- 
ing tea towels, cotton dishcloths, hats, 
mitts, dog coats, tea cosies, slippers. 
Call: 905-728-6062 


1991 Mallard park model, Buckhorn 
area, 40’x12’, 2 bdrm, 22’x10’ add- 
a-room, 15’x10’ covered deck, shed, 
$64,000. Call: 905-743-0660 


Your 


CAWSTCA 


A. TAYLOR-G. MORGAN LOCAL 222 
CAW Dental Centre 


© Open to the Public @ 


Extended Hours 


@ Now Accepting New Patients 
@ Strict Sterilization Procedures 
@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


¢ 7 Dentists @ 


¢ 1 Oral Surgeon ¢ 
© 1 Periodontist ® 
¢ 1 Endodontist ® 


Open: Monday 


Tuesday 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


Se 


WORKER CLA 


IFIEDS 


2004 30’ Pioneer trailer, double slideout, 
air, queen walk around bed, awning, 
sleeps 9, currently in Napanee, $11,995. 
Call: 905-436-7692 


York 7600 bench with incline, squat rack, 
dipping station, 1 barbell, 2 dumbbell, 
167 |b., York green 1 barbell, 2 dumb- 
bells, 210 lb, $100 ea. Call: 905-728- 
0360 


1991 white Corvette convertible, super 
clean, lots of upgrades, $13,650 obo; 
2011 GMC SLT crew cab, gray, loaded 
$36,850. Call: 905-433-2085 


Dining tent; antique rocking chair; truck 
cargo box; Toshiba TV; white table, 3x4; 
dishwasher; Rhode bicycle carrier; gear 
2 bikes. Call: 905-725-8343 


Gas stove, dryers, Whirlpool; used TV; 
cherry table; cage for big dog; compres- 
sor carrier for air condition, 5 yrs old; 
good used tires. Call: 905-725-7249 


1998 GMC ext. cab, 4x4 Z71, tow pkg., 
350, 175 km, alum. racks, tonneau cover; 
3/4 length mink coat. Call: 905-571-5567 


2003 Chev Extreme S10, black, tinted 
windows, new tires, speciality rims, 4 
winter tires, fibreglass hardtop cover, as 
is, $3,000. Call: 905-436-9298 


Tent trailer, Coleman Bayside, 3 way 
fridge, furnace, hot water, sink, dining 
slideout, double propane tanks, electric 
brakes, awning. Call: 905-576-1991 


DEADHINE 


FOR THE 


APRIL 2012 
ISSUE IS FRIDAY, 
MARCH 16, 2012 

AT 4:00 P.M. 
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Licence plates, one of a kind, “SS Turbo”, 
excellent condition, only used 5 months, 
$100. Call: 289-240-5148 


4 wicker papasan chairs, black cushions, 
2 ottomans, exc. cond., $650. Call: 905- 
728-6400 


1996 39.9’ Golden Falcon trailer, Double 
M Resort Lindsay, sleeps 6, 2 bdrm, full 
bath, deck, glass raining, many extras, 
$14,500. Call: 289-928-2715 


2000 Northtrail double snowmobile 
trailer, hardly used, extra wide tires plus 
spare, $800. Call: 705-887-1056 


Custom cut white wooden blinds from 
Blinds to Go, 40’x48”, never used, less 
than half price, $75. Call: 905-434-6085 
Mary or Gerry 


Collector dolls $20 obo; collector plate 
sets, singles, some with frames. Call: 
905-723-6645 


Air hockey table $60; shuffleboard table 
$150; press bench including weights 
$50; 2 sectional wall units $20. Call: 905- 
725-1609 


Gnu snowboard $125; glass for 1950 
Chev Deluxe $350; hockey goalie equip- 
ment, adults, youth; remote golf caddy 
$575. Call: 905-987-3161 


Goodyear Eagle tires, chrome rims, 
P285/50R20, fits GM 4x4 trucks, 6 studs, 
asking $1350. Call: 905-579-3422 


New beaded wedding dress sz 7-8 
$290; new bar fridge $100; antique 
dressing table $60; 1950s mirror $45; 
white girls closet, dresser $35. Call: 
905-723-1683 


2002 Skidoo, reverse, electric start, 
studs, 500cc; 1998 Sunfire GT 2.2, air, 
no rust, standard, as is, make offer. Call: 
705-652-7941 


Advantage cloth tri-fold truck box cover, 
fits ext. cab, from 2007 Chev Silverado, 
6’1”, $400, like new. Call: 705-324-7835 


Canon Canoscan 8800F flatbed colour 
scanner, used once, still in original box, 
$75. Call: 905-432-3217 


2007 Chevrolet HHR, silver, 4 door, 
25,000 km, asking $8950 cert. Call: 905- 
718-3796 or 905-697-6497 


40-year GM ring, large size, mint condi- 
tion, $850; 1927 Boy Scout yearbook, 
$125. Call: 905-728-4287 


1990 Ski-doo Safari LE, low km, silver/ 
black, good condition, cover incl., asking 
$950. Call: 905-432-6200 


4 top of the line Chrysler aluminum rims, 
3 mounted, approx. $3000 new, selling 
for $800 obo. Call: 905-728-0871 


European living room set, 2 chairs, 1 
couch, $350; kitchen set, 6 chairs, exten- 
sion table, $120. Call: 905-728-6165 


- Personal Care 

« Home Support 

« Companionship 

- Nursing 

- Funding 
Investigations 

« Free Assessments 


« Nurse Supervised 


Better care for a better life 


Home care designed 
especially for you 


In Durham Region/Clarington, please call 
905-433-4003 


In Kawartha/Northumberland County, please call 
705-742-5539 / 1-888-742-5539 


Staff www.bayshore.ca 


+ 24 Hour/7 Day 
Service 


@ 


Best 
COMPANIES. 


sf ayshore 


Home Health 


4 rims, 15”, off Vibe, $80; Simonize pres- 
sure washer $50; rear bumper GM 2010 
pickup, $60. Call: 905-725-6072 


White sofa, matching loveseat, extra 
cushions, 2 white round footstools, ask- 
ing $550; also small antique tables. Call: 
905-571-1161 


10” mitre saw $75; exercise gym set $75; 
garden bench $60; pasta maker $30; 
meat grinders, medium $30, large $40; 
record player. Call: 905-723-1340 

Ikea home office/student furniture, 2 
desks, 1 chair, includes 2 small cabinets, 
hutch, $300, exc. cond. Call: 905-436- 
1899 


WANTED 


Looking to buy older guitar or amp, work- 
ing or not; not interested in Mexican or 
Chinese-made. Call: 905-576-0060 


8 ft. or larger satellite dish, | will remove, 
must be free or very reasonably priced. 
Call: 905-718-9642 


Good working barbecue; 1990-94 Geo or 
Metro Sprint; 2002-06 Dodge Caravan, 
both for parts or scrap. Call: 905-571- 
4471 


Collector will pay cash for stamp collec- 
tions/accumulations; also interested in 
old pre-1950s postcard collections. Call: 
705-328-3566 

Boat trailer for lightweight aluminum 14’ 
boat. Call: 905-728-0663 

Taxidermy mounts for birds, fish, wild 
cats; older goalie masks, 1950s-1980s. 
Email: bill.masks@ hotmail.com 


If you need hearing aids... 


Come to ListenUP! Canada first! 


Y Local 222 CAW Workers who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for hearing aids and receive batteries for 3 years. 


——— 


v Every day, all year round, we have hearing aids starting as low as $995. 


v We guarantee we'll beat anyone else’s prices by $50. 


ow 


~ \\ 


v No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 
Ongoing, batteries cost just $1.99 a pack! 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Peterborough 
and Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your free check-up at ListenUP! Canada... your hearing aid experts for life!” See store for details. 


Over 100 locations across Ontario! 


Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 
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(04 ListenUP! 


CANADA 


FREE Gas @ Save Money 


FYI...Did you know there are no penalties 
if you bring your current car loan over 
from another Financial Institution. So why 
not save money on your loan and receive 
free gas. 


Main Branch Bowmanville T: 905.728.5187 GAB Pito Workers C 
322 King St., W. 221 King St., E. TF: 1.800.268.8771 : AO NONE ING SERME NADY 


Oshawa Bowmanville www.aweccu.com Credit Union 
L1J 2)9 L1C 1P7 


*OAC Some conditions may apply. Rate subject to change without notice. 


— Give The Gift Of Life! 
CA == TCA a Now spe Online! 


LOCAL 222 Please visit 


www.beadonor.ca Trillium 


; and follow the instructions. ‘Gift OfLife 

COTMUL1 For more information, S@® Network 
please call Trillium Gift of Life was ma, 

= A Ga Ee at 1-800-263-2833 or Ontario's Organ and Tissue 

Phil Goodwin at 905-925-5627. Donation Agency 


Habitat For Humanity Durham 


SOM . Habitat for Humanity Durham has announced an exciting new 
wT Habitat, build project for Oshawa called CentreTowne. Help build homes as 
Durham well as hope for 24 families. Please call 905-428-7434 
to volunteer. Play a significant role in building a stronger community. 
Your assistance is needed and greatly appreciated. 


Volunteer Durham Website Meals On Wheels Drivers 
The United Way of Durham Region &E Community Care Durham is always 


e coordinates volunteer opportunities looking for volunteers to drive for 
4p at many area agencies. Check out Meals on Wheels, provide friendly 
the Volunteer Durham website at visits, or to transport people around. 
www.volunteerdurham.net or call the United Call them at 905-430-5613 or visit 
Way at 905-436-7377. www.communitycaredurham.on.ca 


6 


Canadian Blood Services 
it's in you to give 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute CAW Local 222 has There is a Permanent Blood Donor 

of every day, someone in Canada joined Canadian Blood Clinic in Oshawa, located at 
needs blood. Services’ Partners for 1300 Harmony Road North 

In fact, according to a recent poll, Life program. (southwest corner of 

52 per cent of Canadians say they, Whenever you donate Taunton and Harmony). 

or a family member, have needed blood, let them know Please call 1-888-2-DONATE 

blood or blood products for surgery you are a CAW Local (1-888-236-6283) 
or for medical treatment. 222 member. to book your appointment. 


PM40032015 


